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4 TYPES OF VERBATIM FOR PEER GROUP
GUIDE FOR WRITING GROUP PROCESS FORMAT 

After the presenter reads his/her comments on the form below, the Group Process Leader will invite the group members to ask clarifying questions.  The Group Process Leader calls for a time of silence while all consider a question to pose to the presenter.  The Group Process Leader  invites each person to share a comment or question to help deepen the presenter’s awareness about her “stuckness”.  This is not a problem solving or advice giving time.  The presenter will then choose the comment or question which most resonates with what is happening within.  The chosen responder begins the discussion and others later join in.  Participants practice respectful listening and grow in discernment as a group.  The presenter gains light and clarity on any block in his/her situation on the specific issue.  At the end of the discussion, the Group Process Leader calls for quiet for all to reflect on the discussion just finished.  First the presenter shares his/her growing awareness of what happened.  Then, one by one, the participants share how they felt, what they learned, etc.  

BACKGROUND:
MY REASON FOR SELECTING FOCUS AREA:

MY ISSUES:

MY FEELINGS:

WHERE MY FEELINGS MAY BE COMING FROM:

MY AREA OF STUCKNESS:

MY REACTIONS:  
FOCUS STATEMENT: I NEED YOUR HELP IN…
GUIDE FOR WRITING A CONSULTATION FOR SUPERVISION 

A 'Consultation' is a conference at which advice is given or views are exchanged. As a Spiritual Director, when you submit a Consultation to your Peer Group, you are asking them for input concerning a particular Directee and/or spiritual direction session.

to submit a consultation:

1.  Choose an area of concern around a particular Directee.  

2.  Write a brief history of the spiritual direction relationship between you and

the Directee.

3.  Name the concern you are having and why you are submitting this for

Consultation.

4.  Then, using a pseudo name, describe the concern in enough detail for your Peer

Group to help you, but without divulging confidential information.

5.  Describe how this concern is affecting you personally, both during the session
and after the session.

6.  Name how you believe this particular concern is effecting your ability and

desire to direct this person.

7.  Ask for what you want from your Peers.  Give them an idea of what you want

from this Consultation session.  Do you want spiritual direction suggestions, ways to handle the particular concern within yourself, advice about referring, etc.?  Be as clear and specific as possible.

GUIDES FOR WRITING AN ON-GOING CASE STUDY

Purpose 

I. To explore empirically various dynamics of the Rules in relation to an on-going case study. 

   Observing the movements and counter-movements in a directee's experience and relationship with   

   God over a period of time, participants will then reflect on how specific aspects of the Rule and 

   Annotations relate to this experience, relationship, an the approach of. the director; 

2. To observe underlying issues and patterns in the directee' experience of and relationship with God; 3. To gain more experience being supervised and doing supervision. 

Approach The on-going case study is different from the verbatim case study in that it describes a directee's experience of and relationship with God over a period of time rather than during one direction session only. Even so, verbatim excerpts will also be included in this description. This case- study approach provides the opportunity for the presenter and the group to explore the currents and patterns of directees' experiences in relation to the Rules and the Annotations. 

PREPARATION FOR ON-GOING CASE STUDY

Preparation Period 

Over a period of three to six months observe, contemplate, and linger with a directee's relationship with God. 

Contemplate particular experiences of God: look at the circumstances, the person, and God in the experience. Notice what is communicated about God and how the person is responding to God's self-communication. 

Contemplate the person's relationship with God; that is, observe the movements toward and away from God. Observe what is happening with God and in the person in these movements and counter-movements. Focus on concrete details and interior reactions as well as the overall movement. The following questions may help in your contemplation. 

Contemplation of Experiences of God 

I.   What are the circumstances of this experience? 

2.  What is happening in the person, such as feelings, thoughts, desires, and other interior reactions? 

     Describe the consolation and desolation of each experience. 

3. What is God like? 

4. Are there any consequences or differences in the person, such as greater self-acceptance, freedom, 

   or change in the way the person relates to others or the world? 
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Contemplation of Person's Relationship with God 

I. What has been the most pervasive movement in the relationship between this person and God

   (for example, intimacy, initial experience of love, desire to trust)? 

2. Describe the person's movement toward God and away from God. Be specific and concrete. 

3. At this point, describe the relationship between the person and God. 

Understanding in Light of the Rules 

I.   Does this person's experience of and relationship with God remind you of any aspects of the  

     Rules?  Specifically, how do these points speak to this person's experience and relationship? 

2.  What is your understanding of what is happening in this person? 

3.  Regarding the directee's specific experiences of God, does any Rule or Annotation relate to your 

     approach as director? 

PRESENTATION OF ON-GOING CASE STUDY Preparation of Presenter 

Write a four- to five-page case study that includes about two pages of verbatim portions describing this person's movement over a three- to six-month period. Describe specific experiences and significant movements toward and away from God. Briefly state your reactions as a director to any of these experiences and movements. Do not make any reference to the Rules in the case. 

Be prepared to share connections between this person's experience and the Rules. 

Send a typed copy of the case study to each participant one-week before the session in order to give the individual time to reflect on it. 

Preparation of Participants 

Spend some time contemplating, observing, and reflecting on this case study, keeping in mind the Questions for Contemplation. Afterward, reflect on the person's experience and relationship in light of the Rules, using the same questions. 

GUIDE FOR WRITING A VERBATIM

The verbatim is a valuable way of reflecting on an experience of spiritual direction because it helps the directors objectify what they actually do in the direction session.  It is this kind of self knowledge that keeps a director growing in the ministry of spiritual direction.  For your supervisory meeting use the Verbatim Format outlined below.  Your Verbatim should reach your supervisory group 1 week before your meeting.

VERBATIM   FORMAT

A. Background:


1.  Brief description of directee using a pseudonym and



whatever adjustments are necessary for anonymity.


2.  Time and place of the interview.


3.  Context of the interview (what preceded it, including



your feelings).


4.  Your relationship\feelings toward the directee.

B. The Interview:

As exactly as you can remember it, record the conversation from greeting to farewell.  Remember to record non-verbal communication which expressed the tone of the conversation.  In the left column write down your interior reactions to the directee.

Example: from mid-verbatim

REACTIONS:


CONVERSATION:

calm, waiting

D.1:  This experience came from deep within.




A.1:  Yes, deep within me.  It was the story of Jesus healing the 





leper.  I saw the leper standing there (waves her arms to

repulsed


show me where).  His sores were ugly and I could 





smell the stench (described more vividly).  I saw Jesus come 

touched


toward the leper and embrace him.  that surprised me!

surprised me, too!
D.2:  Jesus embraced the leper and that really surprised you?




A.2:  Yes, and embraced me. (softly)

tender


D.3:  Embraced you?

moved by

A.3:  Yes, I hold people off and keep them  her honesty from 





coming too close.

oops! where

D.4   You can identify with Jesus in this prayer experience?

did this come from?
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uneasy...

A.4:  People come to me but I hold them off sometimes because of 





the way they look.

Trying to

D.5:  Going back to when you first saw the leper, how did you feel?

get back

surprised

A.5:  Oh, I was the leper too (tears).  My  self-centeredness was 

by her honesty


my disease, but Jesus embraced me.

uncomfortable

D.6:  Jesus embraced you too in your self-centeredness...

C.  Review   of   the   Conversation:


1.  What was the movement since the last meeting? Any surprises?


2.  Where do you experience the strongest feeling and what is it?


3.  Where\how are you as director moving toward\away from the person's 


experience?...from God?


4.  Where does the directee seem to be in his\her personal relationship with God 



and affective experience of God?


5.  Where\how is this person moving toward\away from God?


6.  Did the directee feel heard?



...did you reflect back feelings?



...did this move to deeper exploration of the experience?


7.  Would you make any different responses now?

OPTIONAL:

1.  Are any of the dynamics of the "Weeks" of the Spiritual Exercises operative in the directee's

experience? Specifically name one or two of these with concrete examples from the

conversation.


2.  Are any of the "Rules for Discernment" operative in the directee's experience?

Specifically name which rule(s) and give concrete examples.

D.  PLANS:


1.  What has the reflection of this verbatim shown you?


2.  What plans do you have for yourself for the next meeting?

E.  THEOLOGICAL REFLECTION:

1.  What does this encounter reveal about your own faith?


2.  What did you learn about your identity and style as a spiritual director?


3.  Did you learn anything about your cultural attitudes and assumptions?


4.  How do you feel spiritually...confirmed and\or challenged?
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Sr. Marina Aranzabal, STJ
18080 St. Joseph's Way
Covington, LA 70435
Home (985) 871-9892
Office (985) 626-6977

Miss Mary Arroyo

2732 Whitney Place # 112
Metairie, LA 70002

Cell (225) 610-4191
Office (504) 861-3254

Mrs. Deborah Bourgeois
1252 Esplande Avenue
New Orleans, LA 70116
Home (504) 218-5550
Cell (504) 875-7089

Mrs. Bonnie Chase
160 Pine Circle
Slidell, LA 70458
Home (985) 641-2286
Cell (985) 285-4058

Sr. Audrey Ruth Donnenfelser,
M.S.C.

1035 Gallier Street

New Orleans, LA 70117

Office (504) 945-1620 x224

Deacon Dan Dorsey
252 Orchard Road
River Ridge, LA 70123
Home (504) 737-3039

Mrs. Margaret Dorsey
252 Orchard Road
River Ridge, LA 70123
Home (504) 737-3039
Cell (504) 615-7103

Mrs. Jane Hebert
7100 Gillen Street
Metairie, LA 70003
Cell (504) 232-8748
Office (504) 835-9387

Sr. Jane McKinley, RSCJ
Sophie Barat House

1719 Napoleon Avenue
New Orleans, LA 70115
Home (504) 899-6027

Mrs. Charlene Rovira
1107 S. Peters Street, #520
New Orleans, LA 70130
Home (504) 833-9595
Cell (504) 495-4449

Sr. Noel Toomey, O.P.
2901 S. Carrollton Avenue
New Orleans, LA 70118
Cell (504) 432-6546
Office (504) 861-3254

Mary Arroyo *
Marina Aranzabal

Dan Dorsey
Charlene Rovira

*Contact Person

Verbatim Groups

Margaret Dorsey *
Jane McKinley
Debbie Bourgeois

Noel Toomey *
Bonnie Chase
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