
SACRAMENTAL MINISTER 

>Sacramental Minister-towards a policy (? December 1995; Soens) 

1. Working Relationships: 

a. The sacramental minister collaborates with the pastoral administrator, the pastor, and the liturgy 

committee of parishioners developing the sacramental ministry for the parish. 

b. The sacramental minister will meet with the parish council and the pastoral administrator at the 

request of any of the involved parties to discuss the ministry of the sacramental minister. 

c. The sacramental minister should be invited to attend the regular meetings of the parish council and 

the cluster leadership council any time he wishes and every time he can. 

2. Duties and Responsibilities: 

a. When serving with a pastoral minister, the sacramental minister presides over the celebration of 

the sacraments.  When serving as adjunct to a pastor, the sacramental minister presides over only 

those celebrations of the sacraments for which he has received proper delegation.  These 

celebrations include: 

i. Weekend Eucharist and holy days. 

ii. Sacraments of Initiation of the Easter Vigil. 

iii. Baptism. 

iv. Marriage, unless the couple has other approved arrangements made. 

v. Anointing of the sick. 

vi. Reconciliation at regularly scheduled times and as requested. 

vii. Funeral rite when it includes the Eucharist. 

b. The sacramental minister proclaims the Word of God as part of sacramental rites.  Satisfactory 

performance would include giving homilies based upon lectionary readings and other scriptural 

resources and relating to the lives of the parishioners and revealing his personal faith.  The homily 

should be organized, cohesive with clear closure and should ordinarily be seven to ten minutes in 

length and delivered in understandable style. 

c. The sacramental minister, in conjunction with the pastor, provides advice and support for the 

pastoral administrator.  This would include monthly meeting to develop and maintain clear, 

mutual expectations, insure good communication, review the pastoral care of the parish and clarify 

diocesan policies. 

3. Compensation: 

a. A priest receiving a salary for full time parish ministry will receive no additional compensation for 

his services as sacramental minister.  In such cases a portion of his regular compensation in the 

areas of salary and insurance will be paid by the parish he serves as sacramental minister.  The 

parish being served by the sacramental minister will pay that portion of the regular compensation 

based upon the following formula: 

i. The cost of the priest's salary and insurance is divided by the total number of households 

(DAA) served in the parish of residence (Parish A) and 1/2 the number of households 

(DAA) served in the parish of non-residence (Parish B).  This provides a weighted unit 

cost of the priest per household.  The cost to the respective parish is thus computed by 

multiplying the weighted unit cost by the number of households in the parish of residence 

(A) and for the parish of non-residence (B) the cost is computed by multiplying the 

weighted unit cost by 1/2 the number of households (DAA) in parish. For example, if:  

Parish A has 100 households (DAA); Parish B has 50 households (DAA); and a 

priest's salary/insurance is $20,000, then $20,000 divided by [100 + (1/2 x 50)] equals 

$160.00 weighted unit cost per household:  Parish A pays $160.00 x 100 which 

equals $16,000 and Parish B pays $160.00 x 25 which equals $4,000 

 

 

 

 

 

 


