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DIOCESE OF SIOUX CITY WELLNESS POLICY 

 

Policy 

It is the mission of the Diocesan Wellness Initiative to encourage employees to take responsibility for 

improving and sustaining optimal health, so they can serve our constituencies more compassionately, 

efficiently and effectively.  This will be accomplished through preventive screenings, innovative health 

education opportunities and wellness activities. 

 

The Diocese of Sioux City recognizes that when employees are physically, emotionally, intellectually and 

spiritually fit, they are more productive and effective workers, requiring less expensive medical care, and 

are more satisfied with their job and their employer. 

 

The Diocese of Sioux City shall: 

• Provide a supportive work environment, promote a healthy, lifestyle-based culture and engage 

employees as partners in achieving their best possible well-being. 

 

 

Scope 

This policy applies to all Diocesan lay employees and their work environments.  Priests in Active 

Ministry are strongly encourage to participate on a voluntary basis. 

 

 

Purpose 

The vision of the Diocese of Sioux City is to incorporate new capabilities for effective service to our 

employees and ever improving decision-making throughout the organization. In furtherance of this vision, 

the Diocese will create and sustain a healthy, livable, and collaborative community for our employees. 

 

Diocesan wellness initiatives shall focus on the following key areas: 

 

1. Organization Commitment 

2. Nutrition 

3. Physical Activity 

4. Spiritual Well-being 

5. Tobacco Free Living 

6. Employee Engagement 

7. Habitat/Physical Environment 

 

 

Wellness Committee 

The Diocese of Sioux City shall sustain an employee-led wellness committee to develop and recommend 

wellness initiatives to the Diocesan Bishop to improve the health and well-being of Diocesan employees. 

 

The committee should include representation from all facets of Diocesan institutions, provide general 

oversight to the employee wellness program, and report evaluation findings annually. On an on-going 

basis the committee shall communicate and oversee wellness program activities in order to increase 

awareness of positive health behaviors; motivate employees to voluntarily adopt healthier behaviors; and 

provide opportunities that are supportive of an environment that foster positive lifestyle changes. 

 

As part of the Diocesan Wellness Committee, members shall:   

• Annually establish defined, specific objectives for the wellness program based on Diocesan goals 

and feedback from employees; 
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• Coordinate periodical well-being educational events (e.g., health fairs, guest speakers, lunch and 

learns); 

• Encourage employees to complete well-being assessments and communicate aggregate company 

well-being metrics annually; 

• Communicate program participation levels, positive experiences, and outcomes, including 

testimonials.  

 

 

 

Preventative Screenings & Coaching Sessions: 

Each autumn, employees participating in the program will be asked to participate in a preventative 

screening, usually conducted on-site (some employees may be asked to travel to a nearby site with more 

employees).  In the spring, employees would participate in a coaching session. 

 
1. How do I participate in the Diocesan Wellness Initiative? 

Preventive Health Screenings (PHS) and health coaching are offered at numerous sites throughout the 

year.  Your site’s Wellness Champion and/or bookkeeper will let you know about upcoming screenings, 

health coaching and other wellness events. 

 

2. What is a Preventive Health Screening? 

A Preventive Health Screening is a valuable tool in identifying and managing your health risks.  It 

includes a cholesterol +glucose screening, weight assessment, blood pressure, health risk questions and 

health coaching consultation.  All individual results are handled in a confidential manner. 

 

3. What is health coaching? 

Health coaching is a method of guiding you to address your health and, if need be, make behavioral 

changes to improve health. An effective health coach provides structure, accountability, expertise and 

inspiration to enable you to learn, grow and develop beyond what you can do alone.  Like traditional 

coaching, health coaches utilize goal setting, identification of obstacles, and use of personal support 

systems.  This health coaching is typically provided in-person. 

 

4. Is there an incentive for participating in the Diocesan Wellness Initiative? 

Yes.  The opportunity for improved well-being for you as an individual and for the Diocese as an 

organization; non-participants on the health plan will pay a $25 per month ($300/year) more in premium 

compared to non-participants.  Participation consists of completing a Preventive Health Screening and one 

follow-up health coaching session. 

 

 

 

 

 

 

 

 

 

 

 

 

 


