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DIOCESE OF SIOUX CITY 
401(k) PLAN 

Summary Plan Description 

SUMMARY OF MATERIAL MODIFICATIONS FOR THE 
DIOCESE OF SIOUX CITY 401(k) PLAN

This document is a summary of the material modifications that have been made to the terms of the plan named 
above as a result of one or more amendments made to the plan by Sioux City Diocese. This summary modifies or 
supplements the Summary Plan Description (booklet) previously provided to you.  

We urge you to review this summary carefully as it contains important information for you about the changes made 
to the plan and how these changes impact you.

If any part of this Summary of Material Modifications conflicts with the terms of the plan, the terms of the plan will be 
followed. The plan is much more detailed. You can request a copy of the plan from the Plan Administrator listed in 
your Summary Plan Description.  

Beginning July 1, 2018, you will no longer be automatically enrolled to defer a percentage of your pay under the 
plan. Prior to that date, automatic enrollment was allowed.

Beginning July 1, 2018, matching contributions will be made equal to 100% of your 401(k) elective deferral 
contributions. 401(k) elective deferrals over 6% of your pay are not matched.  Prior to that date matching contributions 
over 5% of your pay were not matched.



PLAN HIGHLIGHTS 

55202 

(CL 2015) 

Plan Highlights briefly describes the plan. The rest of this booklet explains in greater detail how the 
plan works. 

We started the plan on August 1, 1982. 

The Marian Home Retirement Plan was merged into this plan on February 1, 2009. 

The Holy Spirit Retirement Plan merged into this plan on July 1, 2011. 

The Spalding Catholic Schools 401 (k) Plan merged into this plan on September 1, 2015. 

The plan: 

• Lets you defer a percentage of your pay by making 401 (k) elective deferral contributions under
the plan.

• Matches a percentage of your 401 (k) elective deferral contributions. That's extra money for you.

• Provides that your account resulting from any money you contribute always belongs to you. The
part of your account that belongs to you from contributions we make for you depends on your
service.

• Gives you tax deferral on any earnings until you receive them as benefits.

• Offers different ways to receive your benefits. You choose the right way for you.

If you are already making 401 (k} elective deferral contributions, you are on your way to a more 
secure future. If you aren't making 401 (k) elective deferral contributions, there's still time to start. 

About This Booklet 

This booklet is the summary plan description. It explains how the plan currently works, when you 
qualify for benefits, and other information. 

If any part of this summary plan description (booklet) conflicts with the terms of the plan, the terms of 
the plan will be followed. The plan is much more detailed. 

The term "your account" refers to the account that has been set up for you under the plan. This 
account includes the amounts contributed to the plan on your behalf and any investment gains or 
losses. The term "your account" applies to both the vested part of your account and the part of your 
account that is not vested. The term "your vested account" refers to the vested part of the account. 
Part 3 of this booklet explains vesting. Use of the term "your account" does not give you any rights to 
the account or any assets of the plan other than those described in this booklet. 

The terms "in writing" and "written" generally refer to paper documents. These terms may also refer 
to an electronic means of sending or receiving information that is acceptable to the plan 
administrator and is allowable by law. 

The Helpful Terms section in Part 6 includes definitions of important terms.  Ask the plan administrator 
if you have questions - Part 7 lists the name & address.
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PART 2 CONTRIBUTIONS TO THE PLAN 

Plan contributions create an account for you. That account holds your money. Contributions share in 
investment earnings or losses. You don't pay taxes on any earnings until later-when you receive 
that money. 

401 (k) Elective Deferral Contributions 

You may enroll to defer up to 6% of your pay (see Helpful Terms - Part 6) as of the date you become 
a participant in the plan, unless you choose not to defer (see Part 1 ). 

Your 401 (k) elective deferral contributions will begin or change as soon as administratively feasible 
following your entry date or any following date. Your agreement to stop your deferrals may be made 
on any date and will be effective as soon as administratively feasible following that date. 

Your 401 (k) elective deferral contributions are pre-tax elective deferral contributions. These 
contributions reduce your total taxable income which reduces your current taxes. These contributions 
and any earnings will be taxed later when received as a benefit. 

Your 401 (k) elective deferral contributions: 

• Give you an additional return on your dollars through our matching contributions.

• Build income for your retirement years.

• Reduce your income taxes, letting you save for the future with dollars you would otherwise pay
in current taxes.

Social Security tax is based on your income before you defer. That means your Social Security 
benefits stay the same no matter how much you defer. 

• May provide investment earnings that aren't taxed until you get your benefits.

You may make catch-up contributions in a taxable year if you will be at least age 50 by the end of 
that year. Catch-up contributions are 401(k) elective deferral contributions in excess of any limit on 
such contributions under the plan. For 2016, the maximum catch-up contribution is $6,000. For years 
after 2016 the maximum is subject to change each year for cost of living changes. 

Federal law limits the amount you can defer under all plans. You can find information about the limits 
at the end of Part 2. 

Matching Contributions 

Our matching contributions give you an additional return on the amount you defer. We will make a 
matching contribution equal to 100% of your elective deferral contributions. Elective deferrals over 
6% of your pay are not matched. 

Matching contributions will be made for any clergy person covered by the plan. 
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PART 7 FACTS ABOUT THE PLAN 

The terms of the plan do not guarantee your employment with us. 

Plan Sponsor 

Sioux City Diocese 
1821 Jackson Street 
PO Box 3379 
Sioux City, IA 51102-3379 

Marian Home 
1821 Jackson Street 
PO Box 3379 
Sioux City, IA 51102-3379 

Holy Spirit Retirement Home 
1821 Jackson Street 
PO Box 3379 
Sioux City, IA 51102-3379 

Plan Name 

Diocese of Sioux City 401 (k) Plan 

Type of Plan 

Defined Contribution 401 (k) Profit Sharing Plan 

Plan Administrator 

Royce Ranniger

Sioux City Diocese 
1821 Jackson Street 
PO Box 3379 
Sioux City, IA 51102-3379 

Telephone: (712) 255-7933 

Plan Year 

July 1 through June 30 
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