
Title:  
Reports to:   
Status: 
Classification: 
Salary Range: 

Coordinator of Parish Vision Implementation 
Vicar General  
Exempt, Full Time; Benefits included 
E-9 
$137,133-$205,700  (DOE)

General Job Description:  
The Diocese of Oakland Mission Alignment Process (MAP) is finalizing a plan of 
gradually implemented parish clusters, mergers, and possible closures.  The Coordinator 
of Parish Vision Implementation will aid the diocese and parishes in successful 
implementation of MAP while helping each parish in the ongoing realization of Bishop 
Michael Barber’s 3 parish priorities: 1) The Sunday Experience, 2) Corporal and Spiritual 
Works of Mercy, 3) Forming Missionary Disciples (see addendum below for a further 
description of these).    

Essential Responsibilities 
· Develop in conjunction with Supervisor and others a toolkit (guidance

documents) for successful implementation of MAP.
· Coordinate with Pastor/Parish leaders a successful plan for MAP implementation.
· Develop methods for measuring successful implementation of MAP and Bishop’s

priorities.
· Assist Deans in coordinating resource allocation for parish programs shared

within the deanery.
· Provide ongoing assistance to parishes on process of change acceptance and

benefits realization.
· Systematically assist all parishes in ongoing process toward successful

implementation moving parishes from maintenance to mission and realization of
Bishop’s priorities.

Other Duties and Responsibilities 
· Collaborate with Department of Faith Formation and Evangelization to help

generate synergy in this effort and theirs.
· Collaborate with Department of Catholic Schools to help generate synergy in this

effort and theirs.
· Assist in ongoing clergy and seminarian formation in best practices in support of

Bishop’s priorities and parish revitalization.

Qualifications  
Candidate must be a practicing Catholic in good standing who is well versed in Catholic 
culture, mission, and liturgical practice. The candidate must have excellent interpersonal 



and group skills and proven experience in change management. The candidate must be 
able to demonstrate an intellectual curiosity and passion for helping parishes become 
the best they can be. The candidate must be able to travel within the diocese and be 
available for evening meetings.   
 
Key Competencies  

· Excellent verbal and written communication skills and demonstrated ability to 
generate effective visual presentations and online resources for individuals and 
groups.  

· Excellent people management skills in facilitating needed change.  
· Able to work independently, efficiently, and effectively.  
· Experienced in generating effective reports.  
· A good listener, compassionate, punctual, and professional.  

 
 
This is a full-time, 37.5 hour per week position and includes full diocesan benefits, 
including health, dental/vision, sick and vacation accruals, basic life insurance, short- and 
long-term disability, as well as retirement contribution of 8% of salary into the Lay 
Employee Retirement Plan among other benefits.  
 
Interested candidates please submit letter of interest and resume to: 
Gloria Espinoza 
Department of Human Resources  
gespinoza@oakdiocese.org 
 
First review of applications: April 3, 2023 
 

Addendum: Bishop Michael Barber’s 3 Parish Priorities  
 

1. We need greater attention to be paid to the Sunday Mass, and everything 
associated with it: an intelligent and inspirational homily, sacred music that 
communicates the presence of God, friendly and warm hospitality. We do the 
“horizontal church” well, and that is important -- but what about the “vertical” 
dimension of worship? Celebration of the Sunday liturgy should be a personal 
and communal encounter with Jesus Christ. Pope Francis said that every Mass 
should be like the experience Peter, James and John had at the Transfiguration. 
They were so overwhelmed at the beauty, mystery, and transcendence of Jesus, 
they exclaimed, “It is good for us to be here!” How many of our parishioners can 
say that on Sunday?   



 
2. We need to continue to emphasize the Corporal and Spiritual Works of 

Mercy. The “Year of Mercy” has been a big success in our diocese, from people 
coming back to Confession to be reconciled with God after many years, to 
students and young people who have discovered the joy of helping the poor and 
destitute. The Catholic Church is always having a “Year of Mercy.” It is what we 
are and what we do.   
 

3. We need to form our people as Missionary Disciples. It is not enough just to 
practice our faith on our own. We need to spread our faith. We do that by 
sharing it -- by communicating the joy and consolation we have received from 
Jesus with others. How can we practice Pope Francis’ call for engagement with 
social justice? How can we grow in our spiritual life?  
 

 

 


