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CONDUCT AND DISCIPLINE, 

DUE PROCESS/APPEALS, 

AND 

MORALITY & HUMAN SEXUALITY 
 

 

CONDUCT - BOTH INSIDE AND OUTSIDE OF A SCHOOL DAY 

 

Students must remember that their school behavior reflects their home and school training, both 

positively and negatively. They must, therefore, bring honor to their families and school by their 

respectful, mannerly conduct all times. Parental cooperation is needed to foster among the 

students such attitudes as reverence at prayer, respect for others, truthfulness, honesty, non-

violent resolution of conflict, respect for the property of others and the application of Christian 

values to everyday situations.  St. James the Apostle School parents and students set a Christian 

example and act in an appropriate manner on or off school premises, at school-related activities, 

functions or events.  

 

 

DISCIPLINARY ACTION – PENALTIES, DISCRENTIONARY PROCEDURS, AND 

EXCEPTIONS 

 

Our Catholic faith calls for discipline that is derived from respect, compassion and understanding 

of each other. St. James the Apostle Catholic School joins the parents in accepting responsibility 

for helping children to learn to control their own behavior and to be responsible for their own 

words and actions. Children are guided toward this goal in an atmosphere conducive to learning 

with a strong emphasis on spiritual and moral growth. Parents and students are expected to 

comply with directives and all school policies. Parents are expected to support the disciplinary 

process and to cooperate fully with the administration and the faculty in the enforcement of these 

policies. Lack of cooperation on the part of the parents and/or the student may jeopardize the 

present and future enrollment of a student.  

 

Additionally, it is important for parents to understand that the Administration reserves the right 

to modify and/or add new directives and consequences to this discipline policy, as individual 

circumstances require. The Administration reserves the right, in serious cases, to circumvent the 

disciplinary process stated below. 

 

Self-esteem will be nurtured as part of a “peacemaking discipline” to be employed in the 

classroom. This program will establish expectations for student behavior and correct any 

behavior that disrupts the student or others in the classroom. Each of the units (Pre-K 3, Pre-K 4 



& Kindergarten; 1-3; 4-5; 6-8) has developed steps for appropriate behavior in their grade levels. 

Homeroom teachers will hand out classroom rules that follow the Discipline Policy.  

 

Six rules of conduct will be followed throughout the school: 

 

1. Show respect for yourself, adults, others, and all property. 

2. Be prepared for school and all activities. 

3. Allow others to work undisturbed. 

4. Follow directions. 

5. Keep your hands to yourself. 

6. Be honest. 

 

St. James the Apostle School will provide an environment free of physical, verbal and sexual 

harassment.  

 

The Administration reserves the right to modify and/or add new directives and consequences to 

this discipline policy as individual circumstances require and may not be included in this 

handbook. Specific questions can be directed to the School Administration. 

 

Disciplinary action will be taken in the form of disciplinary notices, detention, disciplinary 

referrals, suspension and expulsion. These forms will be sent home with the student for parent 

signature and a notice will be sent electronically through the Ren Web communication system. 

Instances that involve suspension and expulsion will involve immediate parent contact. All 

discipline forms (Disciplinary Notice, Detention Notice, ISS or OSS) sent home for a 

parent/guardian signature must be returned the next school day. 

 

Parent and child signatures on the discipline form signify that communication has taken place, 

not necessarily that approval of the action has been given. 

 

 

DRESS CODE 

 

Students shall be dressed and groomed in a manner that is clean and neat. Students must abide by 

the schools’ uniform dress code requirements.      

 

 

NOTICES FOR INCORRECT UNIFORM  

 

Beginning in 4th grade students will receive a Uniform Infraction (UI) when they are not in 

uniform compliance via RenWeb.  Students will receive a UI for each uniform infraction every 

day they are out of compliance.  UI will accumulate throughout the year.  

 

4th - 8th grades:      First 5 UI = 1 Disciplinary Notice (DN)                                   

3 Disciplinary Notices (15 UI) = After-school Detention 

 



K – 3rd grades:        Note in folders or email through RenWeb to remind parents                              

of uniform infractions.  

 

 

 

OFFICE REFERRALS   

 

ALL office referrals must be accompanied by the Office Referral Form to be filled out by the 

reporting teacher.  The administrator who handles the referral will record the event in RenWeb 

and copy the home room teacher.   

 

The reporting teacher will receive the original referral form back with the administrator’s 

signature.   

 

 

DISCIPLINARY NOTICES (DN)   

 

Disciplinary Notices serve a two-fold purpose. The notice may serve as a communication tool 

after several classroom warnings have been given and a favorable response has not been seen. 

An accumulation of three Disciplinary Notices within a grading quarter will result in a 

Detention. A DN may be issued for such behavior as: excessive talking in class, being 

unprepared for class, eating in class without permission, chewing gum or any other minor 

infraction of the rules of good behavior expected of the students. It should be noted that any 

seemingly minor infraction may be viewed with more severity given the context of a specific 

situation.  

 

An accumulation of 3 Disciplinary Notices within a nine-week grading period will result in a 

DETENTION.   

 

 

DETENTIONS    

 

Detentions are issued for more serious matters.  A detention may be assigned for behaviors such 

as: repeated disruption of class, disrespectful attitude, behavior, language, academic dishonesty 

or any other behavior deemed significant enough by school personnel to warrant detention.  The 

child and his/her parent/guardian will be notified of the date and length of time of a detention 

before the day it is to be served.  

 

If a student has been issued three Detentions in a nine-week grading period, an ISS (In-School 

Suspension) will be issued. 

 

The following poor choices MAY result in Detention 

• Offensive language (cursing, swearing or profanity), disrespect or disobedience  

• Bullying (name-calling, pushing, etc.)  

• Cheating (student also receives a 0%, which cannot be made up.)  

• Lying  



• Graffiti 

• PDA (public displays of affection)  

• Other forms of behavior determined to be in conflict with the spirit and mission of the 

school.  

 

 

DISCIPLINARY REFERRALS (DR)  

 

All cases of serious classroom disruption, disrespectful behavior towards an individual or 

property, or behavior that involves hurting another student physically or verbally must be 

referred to the office.  (SEE THE BULLYING, HARASSMENT OR INTIMIDATION FORM 

CONNECTED WITH THE ANTI-BULLYING / HARASSMENT POLICY). 

 

A Disciplinary Referral may result in an in-school or an out-of-school suspension.  An 

administrator will contact the parent/guardian for a conference if this course of action is 

necessary.  The fee for an In-School suspension is $40.  This will be added to the next tuition 

invoice.  Suspension may last from one to three days at the discretion of the principal.  Two 

suspensions within one school year are grounds for expulsion.  Parents will meet with the 

administration in the case of expulsion.   Expulsion will be invoked as a last resort.   

 

 

 

ADMINISTRATIVE RIGHTS REGARDING DISCIPLINARY POLICY  

 

The administration reserves the right to modify and/or add new directives and consequences to 

this discipline policy as individual circumstances require.  The administration reserves the right, 

in serious cases, to circumvent the disciplinary process as stated above. 

 

 

RECORDING DISCIPLINE EVENTS  

 

The teacher or the administrator will record events in the Behavior section of the student’s 

RenWeb folder.  After recording the incident, the teacher will use the “send an email” feature of 

this discipline page and send an e-mail to each of the following:  self (teacher who is writing the 

information), the parent, and the home room teacher (if the home room teacher is not issuing the 

discipline slip to the student).   

    

The hand-written discipline notice is then sent home and must be returned the next day with a 

parent/ guardian signature.  The signature of the parent and the student on the form signify that 

the communication has taken place; signature does not necessarily indicate approval of the 

disciplinary action. A parent’s refusal to sign a disciplinary slip that is sent home, does not 

remove the discipline action. 

 

If the behavior is one that is ongoing and/or has been pointed out previously, the e-mail should 

also be copied to the Principal (Dr. Grenardo), the Assistant Principal (Sr. Debbie Walker) and 



the counselor (Michelle Chong), if the behavior is one that would benefit from a visit with the 

counselor).     

 

ALL situations involving serious classroom disruption, disrespectful behavior towards an 

individual or property, or behavior that involves harassing or hurting another student physically 

or verbally, must be referred to the office.   Considering that all infractions cannot possibly be 

enumerated, disciplinary action will be taken when violations involving (but not limited to, the 

following occur:   

 

o Inappropriate behavior at Mass  

o Disrespect (towards adults, students, property)  

o Repeatedly disrupting class  

o Leaving the classroom or grounds without permission  

o Obscene/offensive language or gestures (written or spoken or acted out)  

o Engaging in pornographic actions or bringing such materials to school  

o Cheating in any form  

o Destruction of property (restitution must be made)  

o Any selling or buying between students 

 o Eating or drinking in the classrooms without teacher permission 

 o Possession of electronic games and equipment without the permission of the teacher 

REFER TO PROHIBITED ITEMS IN THIS HANDBOOK  

o Possession of cigarettes, wrapping papers, matches, fireworks, lighters or any 

pyrotechnic devices  

o Possession of / use of cell phone during the school day  

o Inappropriate dress, grooming or conduct o 

 Behavior unbecoming a Christian student  

o Threats of any kind (verbal, gestured, or written)   

 

A student who has served an In-school suspension and/or many detentions during the school year 

will not be eligible for field trips or special events without specific permission of the school 

principal.  A student denied permission by the administration to attend a field trip must report to 

school and arrangements will be made for his/her supervision.    

 

 

 

 

 

SUSPENSION 

 

 

In-School Suspension (ISS)  

 

An In-School Suspension (ISS) is issued for one of the following: an accumulation of 3 

detentions by a student within a grading period, or a grave/serious infraction of a school rule. 

Any student bringing prohibited items to school, using obscene or offensive language or 

gestures, failing to comply with administrative directives, exhibiting public displays of affections 



(PDAs), destroying property or any infraction deemed serious enough by the school 

administrators can be grounds for In-School Suspension.  

 

 

The following poor choices MAY result in In-School Suspension (ISS)  

• Bullying/Cyber Bullying (e.g. fighting, harassment, etc.)  

• Forgery, Plagiarism  

• Infractions such as the ones listed under automatic detention might warrant an ISS, OSS, 

or removal/withdrawal depending on the severity of the incident. This decision is left to 

administrative discretion, with parish and diocesan consultation as needed.  

• And any other offense deemed inappropriate by school administration. 

 

Consequences of an ISS: 

1. A student receiving an ISS will receive a U in conduct for that quarter and is not eligible 

for honor roll.  

2. A student who has had an in-school suspension is not be eligible for field trips or special 

events without special permission the principal. However, when a student’s class is 

taking a field trip, the student must report to school and arrangements will be made for 

supervision.  

3. A student who has received an ISS may be placed on a behavior contract at the discretion 

of the administration. 

4. Student athletes will receive a one game suspension to be served on the first game after 

the ISS is issued to the student. 

5. Repeated disciplinary infractions that result in multiple assignments to ISS may result in 

dismissal from St. James the Apostle School. 

 

OUT OF SCHOOL SUSPENSION (0SS) 

 

A student may be suspended by the principal or his/her designee for a serious violation of school 

rules.  The school will carefully document the violation and the reason for the suspension. 

Written notice will be given to the parent or guardian of the student.  During the period of 

suspension the student is marked absent. 

 

Out-of-School Suspension (OSS) is issued for an extremely grave infraction of a school rule or a 

continuous disregard of school rules and regulations. A student who is placed in an OSS may not 

return to the classroom until the parent and child have had a formal meeting with the 

administration. The Archdiocese will be consulted in deciding the final disposition of a student 

placed on OSS. A student granted permission to return to classes at St. James the Apostle 

Catholic School after being placed on OSS, will return under the terms of a discipline contract 

which must be signed by the student, parent and administration. Failure to comply with the terms 

of the discipline contract may result in immediate removal from St. James the Apostle School.  

 

Consequences of an OSS: 

1. A student receiving an OSS and granted permission to return to St. James the Apostle 

Catholic School will be placed on a behavior contract. 



2. A student receiving an OSS will receive a U in conduct for that quarter and is not eligible 

for honor roll.  

3. A student receiving an OSS and granted permission to return to St. James is not be 

eligible for field trips or special events without special permission of the principal. 

However, if that permission is not given, the student must report to school on that day 

and arrangements will be made for supervision. 

4. A student receiving an OSS is ineligible to participate in all school activities for the 

duration of the OSS.  

5. Receiving an OSS may result in a student’s expulsion from St. James the Apostle 

Catholic School. 

 

 

EXPULSION 

 

Expulsion is a serious matter and should be invoked only as a last resort. Normally it will follow 

a single grave offense or a series of offenses indicating a basically hostile attitude.   

 

A student may be expelled from school when other means of discipline have failed. A student 

may be immediately expelled from school for certain very serious reasons and/or after a single 

violation if, despite his or her previous disciplinary history, the student's continued presence in 

the school would seriously hamper the school in fulfilling its obligation to other students. 

 

Procedure 

When such a serious case arises the following procedures are followed: 

1. There must be a documented conference of the principal, teacher and student. If the 

problem cannot be resolved in this conference, the student is suspended. 

2. This meeting is followed by a documented conference of the principal, teacher and 

parent. If no solution is reached, another conference is held with the pastor/authorized 

agent or his/her designee present. 

3. The principal and pastor/authorized agent, or his/her designee, then decide either to 

readmit or expel the student. If readmitted, the student is on probation for a period of 

time. If the decision is for expulsion, the Superintendent of Catholic Schools is notified 

and given a brief explanation of the reasons in writing. 

 

Regarding Immediate Expulsion 

A student may be subject to immediate expulsion when he/she: 

 

1. participates in disruptive activities by a group such as a gang; 

2. possesses, uses, or delivers narcotics, dangerous drugs or alcohol on school property or at 

school sponsored activities; 

3. smokes or uses any tobacco product on school property or at a school-related activity; 

4. possesses, uses or conceals a weapon (a weapon is any instrument which may produce 

bodily harm or death) on school property or at a school-related activity; 

5. threatens bodily injury or harm to a student/school personnel; 

6. assaults a student, parent or any school personnel; 

7. vandalizes school property or the property of others; 



8. engages in chronic or repeated behavior which disrupts the learning environment. 

9. Sends/forwards inappropriate images/sexting. 

10. Sets off a false alarm. 

11. Serves multiple In-School Suspensions in a school year. 

12. Serves an Out-of-School Suspension. 

 

St. James the Apostle Catholic School will remain in compliance with policies set by the 

Archdiocese of San Antonio and local, state and federal laws, including reporting violations 

(bullying/harassing/sexting) to the proper authorities.  

 

 

The following poor choices MAY result in Removal/Withdrawal  

• Possession/use of alcohol, drugs or drug paraphernalia in school  

• Possession of a weapon in school  

• Possession / distribution of pornography  

• Possession/use of fireworks or bomb-making materials  

• Threats that are considered to be serious in nature  

 

 

PROHIBITED ITEMS AT SCHOOL 

 

The following items are not permitted on school premises: 

•Alcohol 

•Entertainment Magazines 

•Drugs 

o Prescription drugs MUST be stored with the school nurse and administered 

through the nurse’s office. 

o Non-prescription drugs (ex: aspirin, Advil, cough drops) may not be brought to 

school, unless under the authorization of a doctor’s prescription and kept in the Health 

Coordinator’s office. 

•Electronic devices/ gadgets that have not been issued by the school 

•Fireworks 

•Glassware/Glass Containers 

•Guns 

•Highly Caffeinated “energy” drinks  

•Inappropriate books, websites, magazines/comics, music, pamphlets, literature or 

software  

•Knives 

•Laser pointers  

•Lighters/matches 

•Pump Sprays and Aerosol Sprays (i.e. Deodorant, body sprays, hairspray, cologne, 

breath sprays, perfumes) 

•Strongly scented hand and body lotions 

•Shock Devices 

•Tobacco in any form  



•Vaping paraphernalia 

•Video games 

 

Students are strongly discouraged from bringing expensive items to school. The list of these 

items includes, but is not limited to, expensive purses, wallets, backpacks and other personal 

accessories, including jewelry. 

 

St. James the Apostle Catholic School is not responsible for lost or stolen valuables.  The 

administration reserves the right to add to this list as needed throughout the school year. 

 

COPYRIGHT 

 

All employees, volunteers and students will abide by the federal copyright laws. Employees, 

volunteers and students may copy print or non-print materials allowed by: 

1. Copyright law. 

2. Fair use guidelines. 

3. Specific licenses or contractual agreements. 

4. Other types of permission. 

 

Employees, volunteers and students who willfully disregard copyright law are in violation of the 

Archdiocesan policy and do so at their own risk and assume all liability. 

 

 

CHEATING/CONSEQUENCES OF CHEATING 

 

When it has been determined that cheating has taken place, all students involved in giving or 

receiving information will face disciplinary action. This will include possibly  receiving a zero 

for the assignment, project or test, serving a detention and possibly (at teacher discretion) re-

submitting the assignment (a new grade will not be given). Multiple infractions may lead to more 

severe consequences including suspension and expulsion. 

 

 

SUBSTANCE ABUSE 

 

No student shall possess, use, or attempt to possess, use, or be under the influence of any 

prohibited substance on school premises during any school term or off school premises at a 

school-related activity, function, or event. 

 

The transmittal, sale, or attempted sale of what is represented to be any prohibited substance is 

also prohibited under this policy. 

 

Students who violate this policy shall be subject to disciplinary action, including expulsion. 

 

Definitions 

A prohibited substance is defined as: 



1. Any controlled substance or dangerous drug as defined by law, including but not limited 

to marijuana, any narcotic drug, hallucinogen, stimulant, depressant, amphetamine, or 

barbiturate; 

2. Any tobacco product including, but not limited to, chewing tobacco, cigarettes, electronic 

cigarettes, vape pens and e-cigarette paraphernalia regardless of their nicotine or tobacco 

content; 

3. Alcohol or any alcoholic beverage; 

4. Any abusable glue, aerosol paint, or any other volatile chemical substance for inhalation; 

or 

5. Any other intoxicant or drug, legal or illegal that is promoted, commonly believed, or 

used in such a manner as to alter natural states of consciousness, emotions, behavior or 

alertness. 

 

Use means a student has smoked, ingested, injected, imbibed, inhaled, drunk, or otherwise taken 

internally a prohibited substance recently enough that it is detectable by the student’s physical 

appearance, actions, breath, or speech. 

 

Under the influence means a student’s faculties are noticeably impaired. The student need not 

be legally intoxicated. 

 

 

WEAPONS 

 

Weapons are not allowed on school property.   

 

 

SEARCH AND SEIZURE 

 

The school principal and/or his/her designee may search student desks, lockers and belongings 

including, but not limited to, clothing, vehicles, handbags, briefcases, backpacks, electronic 

devices and other items in a student's possession. 

 

 

VIOLENCE – THREATENED AND/OR ACTED 

 

Violence, whether threatened and/or acted upon, is not tolerated at St. James the Apostle 

Catholic School.  



DUE PROCESS/APPEALS 
 

All disciplinary actions/decisions that do not result in student expulsion will be resolved at the 

local school level.  Neither the local grievance council nor the Archdiocesan Council of 

Conciliation will hear these matters. 

 

St. James the Apostle Catholic School provides an opportunity for individuals to be heard in 

redress of a policy, regulation or decision that is perceived to inflict hardship on an individual or 

group.  Student complaints will be presented by the students in the presence of their 

parents/guardians. 

 

The primary aim of the St. James the Apostle Catholic School complaint procedure is to establish 

and publish the procedure to be followed and to provide fair notice and hearing of the matter. 

Complaints may be heard from individuals, parents and parent organizations. 

 

CHRISTIAN COMMUNICATION COMMITMENT  

If I as a parent/guardian have an issue, I will take it to the source.  

 

✓ I will direct others coming to me with an issue to go directly to the source.  

✓ I will not assume another person’s motives.  

✓ I will check my perceptions of the matter with the appropriate person.  

✓ I will communicate with respect, verbally and nonverbally.  

✓ I will be open to receive correction as gracefully as possible.  

✓ I will strive to trust and give others the benefit of the doubt to the best of my ability.  

 

Channels of Communication 

It is important that home-school communication follows the channels of governance. Good 

communication is open, courteous, calm, child-centered and specific. The way we communicate 

as adults gives our children an example to follow. As a rule, any concern or problem a person is 

having with another individual should be addressed directly with that person before going to that 

person’s superior.   

Concerns or grievances must be handled according to the following procedure.  

 

1. Set up an appointment with the teacher. This can be done through a written note, e-mail or 

through the school secretary.  

2. Meet with the teacher to present your grievance.   Grievance/Concern must be presented in 

writing at the time of the scheduled meeting. Teacher will hear grievance/concern and will take 

the necessary measures to correct the situation.  She/he may also communicate with the 

administration for support and/or advice.   If the matter is not resolved at this level, then proceed 

to step three.  

3. If a satisfactory agreement is not reached with the teacher, then you must schedule a meeting 

with the Principal.  This may be done through the school office or e-mail. 

 

 

 

APPEAL RPOCESS FOR ISSUES OTHER THAN EXPULSION 



 

Complaint Resolution Process for Non-Disciplinary Issues 

 

In conjunction with the local grievance policies, this complaint process is for non-disciplinary 

issues.  No complaint is to be acted upon until the following process has been exhausted: 

 

1. Any complaint about a teacher, employee or student must be addressed to the School 

Administration first. 

2. After hearing such complaint, the School Administrator will contact the party to whom 

the complaint is lodged. 

3. The School Administrator will schedule appropriate time to listen to the person to whom 

the complaint is directed against. 

4. Parents have the right and obligation to be present if their son/daughter is part of the 

complaint. 

5. Once both parties have had a chance to share their particular points of view, on the issue 

at hand, both parties will be brought together by the School Administrator who will share, 

with those involved, what was heard, discovered and judged to be the major issue or 

concern which brought the initial complaint. 

6. The School Administrator offers a proposed solution to the complaint. 

7. The hope is this process finds a resolution on common ground. 

8. If the solution is acceptable to the parties involved, implementation is to take place. 

9. Written copies of the solution are to be given to all parties.   

10. This is to be done within 14 days of complaint being addressed. 

 

 

GRIEVANCE FOR STUDENT EXPULSION 

 

The following grievance procedure shall apply only to instances of student expulsion. 

 

Procedure 

Prior to the initiation of a formal grievance, parents who seek redress for their expelled child 

must first confer directly with the principal (i.e., conference) for resolution of the situation. 

 

If there is not a satisfactory resolution of the complaint, the following are steps in the formal 

grievance procedure: 

 

1. A written statement of the complaint, including a brief summary of all pertinent 

conferences, must be prepared and filed with the school council secretary within three (3) 

school days of the conference, or decision resulting there from, whichever is later. The 

date and time of filing will be recorded on the original of the complaint.  

2. The school council secretary will, within 24 hours of filing, inform and forward the 

grievance to the Local Grievance Council (LGC), who will review the grievance 

proceedings. If it deems necessary, the LGC may hear further statements, evidence or 

arguments within seven (7) school days of its receipt of the grievance. The LGC will 

render a decision within ten (10) school days of its receipt of the grievance. 



3. If the aggrieved party is still not satisfied with the decision of the LGC, an appeal may be 

made to the pastor/authorized agent within three (3) school days of the decision of the 

LGC. The pastor/authorized agent, will review all documentation of the grievance 

procedure and set a date for hearing the grievance with all parties of the initial grievance 

in attendance. This meeting will take place within seven (7) school days of the 

pastor’s/authorized agent’s receipt of such an appeal. The pastor/authorized agent will 

then render his decision within five (5) school days. 

4. 4.The LGC’s finding are a mere recommendation to the parties on how they might 

resolve their differences. Notwithstanding the recommendation, the pastor/authorized 

agent retains the right to abate the expulsion or not, in his or her sole discretion. 

5. 5.If the aggrieved party remains unsatisfied with the decision of the pastor/authorized 

agent, they may contact the Superintendent of Catholic Schools. 

 

 

Local Grievance Council –Composition: 

1. The LGC shall be composed of three (3) to five (5) members appointed by the local 

school council.  

2. Individuals appointed to the LGC should be people of integrity with some expertise in 

education, human relations, and conflict management, if possible. 

3. One (1) member may be a present or former school council member. The other two (2) 

members should have no direct relationship to the school. 

4. The appointment to the LGC is for one (1) year and is renewable. 

 

Local Grievance Council –Duties and Process: 

1. Both parties to the grievance will prepare a complete written statement of the nature of 

the grievance and the remedies sought. The LGC will review these statements and the 

procedures followed and decide if additional steps need to be taken or if it will uphold the 

decision of the principal. 

2. If the decision of the LGC is to uphold the principal’s decision, then the process moves to 

process step No. 8 (LGC renders its recommendation in writing to both parties involved).  

3. If the decision of the LGC is such that it feels that additional discussion of the situation 

needs to take place, it will call a meeting of both parties to the grievance. 

4. Each party to the grievance may be accompanied by one other individual who will act as 

an observer/advisor.  The observer/advisor need not be an attorney. 

5. Both parties will appear before the LGC together and make an oral presentation. The 

aggrieved party will make the first presentation. At no time is there to be cross-

examination or direct discussion between parties to the grievance. 

6. After both presentations have been completed, the LGC will enter into closed session to 

consider the oral and written presentations. 

7. The LGC may recall both parties to the grievance for clarification of points that may have 

been raised in either of the written or oral statements.  

8. The LGC will render its recommendation in writing to both parties involved. 

  



MORALITY 

 

MATERNITY/PATERNITY ISSUES 

 

A primary purpose of Catholic education is to guide students’ growth in Christian values and 

moral conduct. Catholic teaching stresses that the body is the temple of the Holy Spirit and that 

the sanctity of family life is enhanced through the fulfillment of God’s plan as expressed by a 

loving and permanent commitment. Premarital sexual activity is contrary to these values. 

However, when a pregnancy occurs outside of marriage, the total school community seeks to 

offer support to the pregnant student and or the student father so that the pregnancy can be 

brought to term. The reality of the situation, in all its dimensions, is to be treated in a Christian 

and humane manner. 

In order to insure the best interests of the student(s), parents and the school community, the 

following guidelines will be implemented: 

•When school personnel become aware of the pregnancy, the principal must meet with 

the pregnant student and then her parent or guardian. 

•The student must receive appropriate professional counseling consistent with Catholic 

teaching. 

If the father-to-be is identified and if he is a student in a Catholic school, the following 

guidelines will be implemented: 

•The principal of that school must meet with him and his parent or guardian. 

•The father-to-be must be involved in a counseling program similar to that provided the 

mother-to-be. 

The school will assist the pregnant student in completing her education either by allowing her to 

continue attending classes or by referring her to an appropriate alternative program. 

If the student is to remain in school, she will be allowed, with a doctor’s written approval, to 

participate in all activities to the extent that her condition and the common good of the school 

dictate. 

If the student desires to return to the school after the birth of the child, the school will facilitate 

her continuance only with appropriate documentation from a health care provider. 

The condition of pregnancy, itself, must not exclude the student from participating in the public 

graduation activities and events. However, the principal, in consultation with the Superintendent, 

the parent or guardian, and in the case of parish schools, the pastor, must determine whether 

unique circumstances may necessitate pursuing an alternate action. 

 



ABORTION 

Abortion, which disregards innocent human life, is incompatible with and contradictory to the 

fundamental teachings of the Church, the mission of the Catholic school and the values that 

ought to permeate Catholic education. Catholic teaching does not accept that anyone may 

justifiably arrange for or procure an abortion for oneself or for another person, be forced or 

pressured into having an abortion or influence or coerce another person to have an abortion. 

 

Therefore, the involvement of any student in procuring or assisting in the procurement of an 

abortion is cause for such student to be dismissed from school. 

If it becomes known to any member of the school community that a student is contemplating or 

planning an abortion all reasonable encouragement must be given to the student to save the life 

of her unborn child. In all circumstances, the mother of the unborn child must be treated with 

compassion and respect. 

 

MARRIAGE AND CO-HABITATION 

If a marriage of a student is recognized as valid by the Catholic Church, the school 

administration will determine the status of the student within the school on an individual basis. 

Such a marriage, in itself, is not cause for dismissal or sanctions against the student. Co-

habitation and a marriage not recognized by the Catholic Church may be causes for expulsion. 

 

HUMAN SEXUALITY 

 
REASONS FOR A POLICY ON HUMAN SEXUALITY  

 

All entities of the Catholic Church are for the purpose of furthering the saving mission of Jesus 

Christ and must operate in accord with the truth revealed by God in both natural law  and  divine  

revelation.  In  particular,  our  Catholic  schools  must  remain  in  the fullness of the truth in 

order to   carry out their proper mission:   

 

Since true education must strive for complete formation of the human person that looks to 

his or her final end as well as to the common good of societies, children  and  youth  are  

to  be  nurtured  in  such  a  way  that  they  are  able  to  develop their physical, moral, 

and intellectual talents harmoniously, acquire a  more perfect sense of responsibility and 

right use of freedom, and are formed  to participate actively in social life. (Code of Canon 

Law, c. 795).   

 

Catholic schools are committed to providing a safe environment that allows students to  flourish  

academically,  physically,  and  spiritually.    Catholic  schools  are  obliged  to  provide  an  



education  and  resources  consistent  with  Catholic  teaching.    The  starting  point for Catholic 

education is a deeply held understanding that affirms the God-given  

irrevocable dignity of every human person.     

 

These truths extend into every facet of our lives, including-and perhaps especially--- our 

sexuality.   

 

Regarding sexuality and sexual identity, the Catechism of the Catholic Church states:  

"By creating the human being man and woman, God gives personal dignity equally to  

the one and the other. Each of them, man and woman, should acknowledge and accept  

his  sexual  identity."  (Catechism  of  the  Catholic Church  ("CCC'),  2360-2363).  By  its  

very nature, sexuality is ordered to the conjugal love of a man and woman within the  

bond of marriage (c. 1055). And marriage, which is a partnership of the whole of life,  

is always ordered by its very nature to both the good of the spouses and the procreation  

and  education  of  children  (Ibid.).  All  persons  are  called  to  chastity,  to  be  lived  out  

according to one's state in life (CCC, #2337-2359).   

 

Ultimately, "[w]e are creatures, and not omnipotent," and we must accept and respect  our 

humanity "as it was created" (Ibid.; see also Gen. 1:27, Matthew 19:4, and Mark 10:6).  Pope 

Francis stresses that "the young need to be helped to accept their own body as it was created," so 

that "we can joyfully accept the specific gifts of another man or woman, the work of God the 

Creator" (Amoris Laetitia (“AL”), #285).  As Pope Francis notes, we must always respect the 

sacred dignity of each individual  person, but that does not mean the Church must accept the 

confused notions of gender  ideology.  We  must  not  demean  or  deny  the  sincerity  and  

struggle  of  those  who  experience same-sex attraction or who feel their true gender identity is 

different from  their  biological  sex.  Rather,  we  seek  to  accompany  them  on  their  journey  

of  life, offering them the light of the Gospel as they try to find their way forward. These truths  

are not merely faith-based; rather, such realities are also knowable through the use of  

properly  functioning  senses  and  right  reason  (Pope  St.  John  Paul  II,  Fides  et  Ratio, #22). 

We do not serve anyone's greater good by falsifying the truth, for it is only the truth that frees us 

for the full life that God offers to each of us. Thus, when a person experiences same-sex 

attraction or some form of gender dysphoria, such struggles do not  change  the  biological  fact  

of  how  God  created  that  person,  and  it  would  be untruthful for the Catholic Church or our 

Catholic schools to pretend otherwise. The policies of our Catholic schools, therefore, must 

reflect these fundamental truths. 

   

 

BULLYING/HARASSMENT/VIOLENCE AND HUMAN SEXUALITY  

 

All persons have inherent human dignity and are thus deserving of innate respect as a  

person. Bullying, harassment, or threats or acts of violence against any student based  

on  that  student's  perceived  sex,  sexual  orientation,  or  gender  identity,  will  not  be  

tolerated.   

 

 

CHASTITY  



 

All persons are called to chastity in accordance with their state in life. For purposes of  

the school environment, chastity also encompasses modesty in language, appearance,  

dress, and behavior. Accordingly, romantic or sexual displays of affection are generally  

not permitted at school.   

 

 

SEXUAL ORIENTATION AND SAME-SEX ATTRACTION  

 

Students may not advocate, celebrate, or express same-sex attraction in such a way as  

to cause confusion or distraction in the context of Catholic school classes, activities, or  

events. When discussing homosexuality or homosexual inclinations, the use of the term  

"same-sex attraction" is preferred, as it is a more appropriate description in accordance  

with the truths of Catholic faith and morals.   

 

 

GENDER DYSPHORIA (TRANSGENDERISM)  

 

All students are expected to conduct themselves at school in a manner consistent with  

their biological sex. Schools shall consider the gender of all students as being consistent  

with their biological sex, including, but not limited to, the following: participation in  

school  athletics;  school-sponsored  dances;  dress  and  uniform  policies;  the  use  of  

changing facilities, showers, locker rooms, and bathrooms (with rare exceptions only  

on a limited, case-by-case basis, to be determined by the principal of the school); titles,  

names, and pronouns; and official school documents (See Policy 3706 Official School  

Documents).  If  a  student's  expression  of  gender,  sexual  identity,  or  sexuality  should  

cause confusion or disruption at the school, or if it should mislead others, cause scandal,  

or have the potential for causing scandal, then the matter will first be discussed with  

the  student  and  his/her  parents.    If  the  issue  is  not  resolved  to  the  satisfaction  of  the  

school, whose primary goal must always be to uphold Catholic truths and principles,  

then the student may be dismissed from the school, after the parents are first given the  

opportunity to withdraw the student from the school.       

 

 

OFFICIAL SCHOOL DOCUMENTS  

 

Diplomas, transcripts, school records, and any other official documents of the school  

("Official  School  Documents")  shall  be  issued  in  conformity  with  the  student's  

biological sex as based upon physical differences at birth and at the time of the student's  

enrollment.  Official  School  Documents  are  historical  documents  and,  as  such,  must  

accurately reflect the name and identity of the alumnus/alumna during the time in which  

he/she was enrolled at and graduated from the school. If after graduation an  

alumnus/alumna legally changes his/her name, for whatever reason, and requests new  

versions of his/her official school documents, the Official School Documents may be  

issued in the following format: "Original Name, n.k.a., New Legal Name." 

 


