
 

CHURCH OF THE RESURRECTION 

Policy of Respect 

It is the policy of the Diocese of Columbus to maintain a spiritually enriching 
environment in all church programs and activities, free from all forms of harassment and 
intimidation.  The Church of the Resurrection seeks to assure that this environment will 
flourish in our parish by fostering an atmosphere of Christ-like love and mutual respect 
among all those who participate in all parish ministries.  The Church of the Resurrection 
expects all staff members, volunteers, and participants involved in all parish programs 
and activities to treat each other with the utmost respect and will not tolerate any 
conduct that constitutes harassment or intimidation of any kind. 

Sexual harassment means any conduct, whether physical or verbal, that demeans, 
denigrates, embarrasses, or shows hostility toward a person and includes such things 
as unwelcome sexual advances, offensive flirtations, suggestive or degrading 
comments about a person’s appearance, and any other offensive conduct or speech 
that is sexual in nature or based upon a person’s gender.  Harassment does not include 
compliments of a socially acceptable nature or other friendly and innocent conduct or 
speech.  And certainly not all physical contact is inappropriate.  For example, a staff 
member or volunteer hugging a participant after an accomplishment or consoling a 
participant would not be inappropriate conduct. 

In addition to sexual harassment, discrimination or harassment based on race, color, 
religion, gender, sex, national origin, age, disability, or other personal characteristic is 
not acceptable on the part of anyone involved in any program or activity sponsored by 
Resurrection parish.  In short, relationships between employees, volunteers, and 
participants must be based on mutual respect. 

If at any time you feel that you have been the victim of – or have witnessed – 
harassment, intimidation, or discrimination, you should immediately report the problem 
to either the (a) appropriate parish program director, (b) the Pastor, or (c) the Diocese.  
Any official complaint must be filed in writing.  All complaints will be promptly 
investigated and the person initiating the complaint will be advised of the outcome of the 
investigation.  If it is determined that harassment has occurred, the appropriate authority 
will take immediate disciplinary action against any program administrator, volunteer, or 
staff member engaging in harassment.  Such action may include, depending on the 
circumstances, disciplinary measures up to and including termination of services. 

By signing below, you acknowledge that you have read this policy statement and that 
you understand its content and purpose. 

 
Date:  ______________, 200___   

(print your name) 

   
                       (sign your name) 


