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• Combines a medical plan with a health savings account
• Provides coverage for current health care expenses with 

the option to save for future expenses
• Offers in-network preventive care covered by the plan at 

100%1

1. Some preventive services may not be covered under your plan. For example, immunizations for travel are generally not covered. Other non-covered preventive 
services/supplies may include any service or device that is not medically necessary or services/supplies that are unproven (experimental or investigational). See 
your plan materials for a complete list of covered preventive care services. 

2. HSA contributions and earnings are not subject to federal taxes and not subject to state taxes in most states. A few states do not allow pretax treatment of 
contributions or earnings. Please consult your personal tax advisor or contact your plan administrator for information about your state. 

Cigna Choice Fund® Health Savings Account (HSA)

+ =

THE BENEFITS OF YOUR HEALTH PLAN 
PLUS A HEALTH SAVINGS ACCOUNT

Health savings accountMedical plan

Tax-
advantaged

HSA plan

• Provides flexibility as you own the account; 
contributions can come from you, your 
employer or both

• Encourages greater savings; contributions 
are generally not taxable2

• Provides investment options



HSA FEATURES
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SO WHAT IS A HEALTH SAVINGS ACCOUNT (HSA?)
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• What is a Health Savings Account? 
• It’s the Savings Bank Account tied to a Qualified High Deductible Medical Plan

• What are the features of a Health Savings Account?
• Triple Tax Savings - Bank account that offers tax-free contributions, tax-free earnings, and tax-free withdrawals for

qualified expenses. (20% penalty + applicable taxes for non-qualified expenses)
• Can only use HSA dollars for expenses after the account has been established
• You retain control and choose how to spend your healthcare dollars.
• Your account earns interest and you’ll have access to investment options once you reach the minimum balance. 
• You don’t pay taxes on the interest or earnings. So more of your money can stay in your account and keep growing. 
• Any funds that you don’t use this year are automatically rolled over to help pay for future expenses – even in retirement.
• Building your account balance provides short- and long-term peace of mind.

• What are HSA Eligible Expenses?
• Most out-of-pocket health care expenses:
• Deductibles
• Durable Medical Equipment
• Eyeglasses and Contacts
• Prescription Drugs
• Dental 
• Complete list - Visit Cigna.com/expenses for a full list of eligible expenses
• Retiree or Medicare premiums 
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Because HSA plans have certain tax advantages, the IRS defines specific rules 
for participation. 

To be eligible:

• You must be enrolled in an IRS-qualified high-deductible 
medical plan by the first of the month

• High-deductible medical plans offered with Cigna Choice 
Fund® HSA meet IRS requirements

• If your health plan effective date is after the first of the 
month, your HSA will be established on the first of the 
following month

ARE YOU ELIGIBLE TO PARTICIPATE?

• You cannot have any other health coverage that is 
not also a qualified high-deductible plan

• You cannot be claimed as a dependent on another 
person’s tax return

• You may not be enrolled in Medicare (A, B or D), 
TRICARE, or a Full Purpose FSA (including a 
spouse’s Full Purpose FSA)
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The IRS has set the following contribution limits for 2023:

CONTRIBUTING THE MAXIMUM TO YOUR HSA

1. Contributions to your HSA that you receive from your employer and incentives count toward your maximum.
2. If these criteria are not met, the maximum contribution is prorated; if 1/12 maximum contribution for each month, then individual is qualified. 

• Up to 3,850 individual 
coverage1

• Up to 7,750 family coverage1

Under age 55 and not 
enrolled in Medicare 
(based on a 12-month period):

Age 55 or older:

• Maximum contribution increases by 
$1,000 (considered a “catch-up” 
contribution)

• Up to $4,850 individual coverage1

• Up to $8,750 family coverage1

To make the maximum contribution 
in a calendar year, you must: 

• Meet all requirements to be 
eligible for HSA contributions 
on January 12

• Remain qualified through 
December 12
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IRS contribution limits include 
Employer and Employee contributions 
– the combined contributions can’t 
exceed the IRS limit for the year. 



Save on taxes.
With the Cigna Choice Fund HSA, any earnings 
on your contributions are tax‐advantaged. So 
instead of paying taxes on contributions, 
interest and investment earnings each year, 
more of your money stays with you. Your funds 
roll over year to year which can have a powerful 
effect on your ability to save for future health 
care expenses.

For example: A $2,500 annual contribution, 
depending on your tax rates, could save you as 
much as $1,118 a year.1 

1. For illustrative purposes only. Your actual tax savings will vary.

Save and invest with a health savings account. 
Whether you’re focused on paying health expenses in the short term or planning ahead, the Cigna Choice Fund® HSA can help. 
It’s an easy way to put aside funds for health care expenses like deductibles, copays and coinsurance – while saving on taxes 
and investing for the future.



How to contribute.

You choose how and when to spend your funds.

• Use the money for eligible medical, dental, pharmacy and vision care expenses now – or save for 
later. Expenses can include long-term care insurance and Medicare premiums. For a complete list of 
eligible expenses, go to Cigna.com/expenses.

• Your account is easy to use. Pay expenses with a debit card or online bill pay. Or, get reimbursed for 
expenses you’ve paid for out of pocket. 

• Paycheck – have a set amount taken out and deposited directly into your HSA. This money is not 
subject to federal income tax or state income taxes in most states.

• Personal account – write a check or transfer funds from your personal account at any time during 
the year. This would be considered a post-tax contribution – you will take the tax credit on your 
taxes with the appropriate forms/documentation. 

• Your employer may also make contributions to your account. The amount your employer 
contributes counts toward your maximum annual contribution.



The Do’s and Don’ts
Contribution Options are Flexible
• You can increase or decrease your contribution amount through out the year. 
• You can start or stop your contributions through out the year. 
• It is YOUR responsibility to ensure that the amount you are contributing along with the Diocese contributions 

do not exceed the IRS contribution maximum for the year. 
• The IRS annual contribution maximum does not include any dollars rolled over from prior years, the IRS 

maximum is on top of any dollars already in the account at the beginning of the year. 
Using your HSA Funds – under the age of 65 
• Use your HSA funds for qualified expenses (medical, dental, vision, prescriptions) tax free!
• If you use HSA funds for non‐qualified expenses those dollars are now taxable and subject to a 20% penalty. 

Using your HSA Funds age 65+: 
• You can continue to use HSA funds for qualified expenses tax free
• You can use your HSA funds for non‐qualified expenses, those dollars will become taxable income, however you 

would no longer be subject to the 20% penalty



YOUR HSA PLAN
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1. Based on Cigna internal provider data for OAP and PPO service area as of 04/01/2021. Subject to change.
2. Some preventive services may not be covered under your plan. For example, immunizations for travel are generally not covered. Other non-covered preventive services/supplies may include any service or device that is not 

medically necessary or services/supplies that are unproven (experimental or investigational). See your enrollment materials for details. 
3. Health benefit plans vary, but in general to be eligible for coverage a drug must be approved by the Food and Drug Administration (FDA), prescribed by a health care professional, purchased from a licensed pharmacy and 

medically necessary. If your plan provides coverage for certain prescription drugs with no cost-share, you may be required to use an in-network pharmacy to fill the prescription. If you use a pharmacy that does not participate in 
your plan’s network, your prescription may not be covered, or reimbursement may be limited by your plan’s copay, coinsurance or deductible requirements. See your enrollment materials for details. 

YOUR HSA PLAN DETAILS
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High Deductible 
Health Plan

In-network 
Deductibles

Preventive Care2 CVS/Caremark 
Pharmacy3 

Open Access Plus (OAP)1

• 1 million+ health care 
providers

• 17 thousand+ facilities

$3,000 employee only 
Covered at 100% (in-network) –
deductible does not apply. 

All other in-network services 
covered at 80% after deductible. 

$10 copay after deductible 
generic

$50 copay after deductible 
preferred brand

$100 copay after deductible 
non-preferred brand

*Generic drugs on the Preventive 
Generic Only Drug List are covered at 
$10 copay with deductible waived. 

$4,700 family
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$3,700 employee +1

NOTE: ALL DEDUCTIBLES, COINSURANCE, AND CO-PAYS APPLY TO THE OUT-OF-POCKET MAXIMUM

In-network 
out-of-pocket
$5,600 employee only 

$7,400 employee +1

$9,400 family
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PLANNING FOR YOUR MEDICAL COSTS

Cigna Open Access Plus – OAP (PPO) Cigna High Deductible Health Plan w/HSA  (HDHP)

Employee 
Only Employee + 1 Family Employee 

Only
Employee + 1 Family

Payroll 
Deduction 
Monthly FT

$250 $575 $600 $10 $140 $150

Payroll 
Deduction 
Monthly PT 

$812 $1403 $1453 $572 $968 $975
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If you choose to receive care outside of your plan’s network, only covered expenses will be applied to your deductible – subject to your plan’s Maximum Reimbursable Charge provisions. All plans have exclusions 
and limitations. See your enrollment materials for more information about costs and details about covered and non-covered services, including plan exclusions and limitations. 
1. This is the most a family (employees plus covered family members) will pay for in-network, out-of-pocket expenses. It’s important to note that each individual family member’s out-of-pocket costs are capped at 

$8,700 for 2022 health plans, and overall family in-network costs are capped by the IRS at $17,400. The out-of-pocket costs for people with individual coverage are capped at $7,050 for 2022. To see examples 
of how this works, please visit www.InformedOnReform.com > Federal Regulations > Cost Sharing Limits, or Cigna.com/health-care-reform/embedded-oop-customer-impacts.
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PLANNING FOR YOUR MEDICAL COSTS

Cigna Open Access Plus – OAP (PPO) Cigna High Deductible Health Plan w/HSA  (HDHP)

In-network Out-of-network In-network Out-of-network

Deductible
EE - $750

EE + 1 - $1,500
Family - $2,250

EE - $1,500
EE + 1 - $2,500
Family - $4,000

EE - $3,000
EE + 1 - $3,700
Family - $4,700

EE - $4,000
EE + 1 - $6,000
Family - $8,000

Out-of-pocket 
maximum1

EE - $2,200
EE + 1 - $3,400
Family - $4,600

EE - $4,200
EE + 1 - $6,400
Family - $8,600

EE - $5,600
EE + 1 - $7,400
Family - $9,400

EE - $8,000
EE + 1 - $12,000
Family - $16,000

Lifetime maximum Unlimited Unlimited Unlimited Unlimited
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If you choose to receive care outside of your plan’s network, only covered expenses will be applied to your deductible – subject to your plan’s Maximum Reimbursable Charge provisions. All 
plans have exclusions and limitations. See your enrollment materials for more information about costs and details about covered and non-covered services, including plan exclusions and 
limitations. 
1. This is the most a family (employees plus covered family members) will pay for in-network, out-of-pocket expenses. It’s important to note that each individual family member’s out-of-

pocket costs are capped at $8,700 for 2022 health plans, and overall family in-network costs are capped by the IRS at $17,400. The out-of-pocket costs for people with individual 
coverage are capped at $7,050 for 2022. To see examples of how this works, please visit www.InformedOnReform.com > Federal Regulations > Cost Sharing Limits, or 
Cigna.com/health-care-reform/embedded-oop-customer-impacts.
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PLANNING FOR YOUR MEDICAL COSTS

Cigna Open Access Plus – OAP (PPO) Cigna High Deductible Health Plan w/HSA  (HDHP)

In-network Out-of-network In-network Out-of-network

Preventive Care 100% coverage, no copay Not Covered 100% coverage, no deductible Not Covered 

PCP 
$20 copay 30% after deductible 20% after deductible 50% after deductible 

Specialist $30 copay 30% after deductible 20% after deductible 50% after deductible

Virtual Care $20 copay N/A 20% after deductible N/A

Urgent Care $75 copay 30% after deductible 20% after deductible 50% after deductible

Emergency Room $125 copay $125 copay 20% after deductible 20% after deductible

Mental 
Health/Substance Use 

Outpatient - $20 copay
Inpatient – 10% after deductible

Inpatient & Outpatient
30% after deductible 

Inpatient & Outpatient
20% after deductible

Inpatient & Outpatient
50% after deductible

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2022 Cigna

If you choose to receive care outside of your plan’s network, only covered expenses will be applied to your deductible – subject to your plan’s Maximum Reimbursable Charge provisions. All plans have exclusions 
and limitations. See your enrollment materials for more information about costs and details about covered and non-covered services, including plan exclusions and limitations. 
1. This is the most a family (employees plus covered family members) will pay for in-network, out-of-pocket expenses. It’s important to note that each individual family member’s out-of-pocket costs are capped at 

$8,700 for 2022 health plans, and overall family in-network costs are capped by the IRS at $17,400. The out-of-pocket costs for people with individual coverage are capped at $7,050 for 2022. To see examples 
of how this works, please visit www.InformedOnReform.com > Federal Regulations > Cost Sharing Limits, or Cigna.com/health-care-reform/embedded-oop-customer-impacts.



15

HSA - Employer

Deductible Out-of-pocket maximum In-network

$1,925

You
$1,925

$3,000

+

Plan
80%

You

20%

+ Plan
100%

In-network preventive care is covered by the plan at 100%2

$5,600

1. Includes deductible. Your out-of-pocket costs may exceed the amount shown if you choose to receive care out-of-network. 
2. Some preventive services may not be covered under your plan. For example, immunizations for travel are generally not covered. Other non-covered 

preventive services/supplies may include any service or device that is not medically necessary or services/supplies that are unproven (experimental or 
investigational). All plans have exclusions and limitations. See your Benefit Summary and enrollment materials for details about the services covered 
under your plan. This is an example used for illustrative purposes only. For costs and details of coverage, see your enrollment materials.

HSA FOR INDIVIDUALS

All expenses
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EXAMPLE: CATHY

+$1,925
Cathy’s contribution

+$1,925
Employer’s 
contribution

$2,600  ER visit
$320  Doctor visits
$288  Generic Rx
$240  Brand Rx

-$3,000
HSA pays first

-$358.40 
Health plan pays 80%

-$89.60
Cathy uses HSA to pay 

20% coinsurance

$760.40
Ending HSA 

balance

• Single, in her 50s
• Heart disease; controlling through medication
• Wants to save money for future health expenses
• $3,000 deductible

$3,000 deductible $448.00 remaining 
balance

This is an example used for illustrative purposes only. It's not an actual Cigna customer experience. Your actual plan coverage details and costs may vary. 

+$3,448
Medical expenses

$3,850
HSA beginning 

balance

$0
Preventive care

$380
In-network provider, 

covered at 100% 
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HSA - Employer

Deductible

$3,875

You
$3,875

$5,600

+

Plan
80%

You

20%

+ Plan
100%

In-network preventive care is covered by the plan at 100%2

$9,400

1. Includes deductible. Your out-of-pocket costs may exceed the amount shown if you choose to receive care out-of-network. 
2. Some preventive services may not be covered under your plan. For example, immunizations for travel are generally not covered. Other non-covered 

preventive services/supplies may include any service or device that is not medically necessary or services/supplies that are unproven (experimental or 
investigational). All plans have exclusions and limitations. See your Benefit Summary and enrollment materials for details about the services covered 
under your plan. This is an example used for illustrative purposes only. For costs and details of coverage, see your enrollment materials.

HSA FOR FAMILIES

All expenses

Out-of-pocket maximum In-network

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2022 Cigna
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EXAMPLE: THE COOPERS

+$3,875
Coopers’ contribution

+$3,875
Employer’s 
contribution

-$4,700
HSA pays first

-$1,987.20 
Health plan pays 80%

-$496.80
Coopers use HSA to pay 

20% coinsurance

$2,553.20
Ending HSA 

balance

$4,700 deductible $2,484 remaining 
balance

This is an example used for illustrative purposes only. It's not an actual Cigna customer experience. Your actual plan coverage details and costs may vary. 

+$7,184
Medical expenses

$7,750
HSA beginning 

balance

$0
Preventive care

$1,600
In-network provider, 

covered at 100% 

• Active family of six
• Daughter has diabetes
• $4,700 deductible
• Want to save money for future health expenses

$4,800 Specialist visits
$800  Doctor visits
$864  Generic Rx
$720  Brand Rx
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HOW TO USE YOUR PLAN
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If you elect to enroll in the 
HSA plan offered by your 
employer, a bank account 
will automatically be 
opened for you

Your employer will prepare 
an eligibility file and submit it 
to Cigna

OPENING YOUR 
ACCOUNT AT THE BANK

20

Your eligibility record must contain:
• Your name
• Social Security number
• Date of birth
• Residential address (no P.O. boxes accepted)

Reminders about the enrollment process

HSA Bank places accounts in open status and will post contributions, even if you 
have not passed CIP. If you do not provide required information within 60 days, HSA 
Bank will close your account and returns the funds to you.

Eligibility records that are incomplete will not be processed  

We’ll forward your eligibility 
information to the bank

The bank assigns you an 
account number and performs 
a Customer Identification 
Program (CIP)
Once your account is opened, 
you will be sent a welcome 
brochure and debit card(s)
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Build an on-demand 
health statement 
at myCigna

Cigna sends an 
explanation of  
benefits (EOB) as 
your receipt

Manage your 
communication 
settings (i.e., mail 
or email) on the 
myCigna® app1

or website

You visit an 
in-network 
doctor/hospital/
facility

Your claims are forwarded 
to the bank

You can elect to have all 
or some of your claims 
paid directly from your 
HSA

If not, you have the option 
to pay the doctor bill 
using out of pocket funds

Cigna receives and 
processes the claim

THE MEDICAL CLAIMS PROCESS
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1. App/online store terms and mobile phone carrier/data charges apply.



• Clearly shows how and when 
claims were paid

• Receive them in the mail 
or electronically 

• Manage your communication 
settings on the myCigna® app 
or website

• An exact snapshot of the 
information that you want

• Customize your statement 
view by date range, claim 
type and more 

• Easy to print and save

• One toll-free number
• Benefits and claim details
• IRS requirements
• Transaction activity and balance
• Live transfer to HSA Bank for 

investment questions
• Help with myCigna resources

UNDERSTANDING AND TRACKING 
HSA EXPENSES
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• Details on plan coverage, 
balances, claims 
and payments 

• HSA bank account 
information

• Link to the bank to 
manage investment 
accounts

Explanation of benefits (EOB) Online health statement24/7/365 phone assistance 24/7 online health 
account management
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Investments are subject to market fluctuation, investment risk, and possible loss of principal. 
You are urged to consult a professional financial advisor and tax advisor prior to exercising any investment options.

1. HSA contributions and earnings are not subject to federal taxes and not subject to state taxes in most states. A few states do not allow pretax 
treatment of contributions or earnings. Please consult your personal tax advisor or contact your plan administrator for information about your state. 

YOUR HSA SAVING AND 
INVESTMENT FEATURES

• HSA Bank: $1,000 minimum in HSA to invest

• Mutual fund selection option managed by Devenir

• Self-directed brokerage option powered by TD Ameritrade 
(trading fees may apply) 

• Tax-free growth of interest or investment earnings1

• Investment options, balance information and more 
are available on the the bank website via myCigna®
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For illustrative purposes only.

• Check balances
• Get account updates
• Use the calculator tool to determine your contribution
• Order or cancel debit cards
• Learn about investment options
• Access educational information and videos 

YOUR HSA EXPERIENCE 
ON MYCIGNA
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Easy, at-a-glance web and mobile view 
under Spending Accounts

®



How we can help you choose a plan

Need help deciding on your medical benefits?
Cigna Easy Choice Tool is an easy-to-use online 
decision support tool that takes the work and 
worry out choosing a plan. Just answer a few 
questions and the decision support tool will 
provide you with plan choices that you can review 
and compare

CIGNA EASY CHOICE TOOL
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Easy online access
Use the access code 
Full Time: AN7XQM9G
Part Time: HCQNZP2J
and visit CignaEasyChoice.com
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You cannot open an HSA if, in addition to coverage under an HSA-qualified High Deductible Health Plan ("HDHP"), you are also covered under a Health Flexible Spending
Account (FSA) or an HRA or any other health coverage that is not a HDHP. The HSA provider and/or trustee/custodian will be solely responsible for all HSA services,
transactions and activities related thereto. Neither your employer nor Cigna is responsible for any aspects of the HSA services, administration and operation.

Rates will vary by plan design. Coverage is subject to any applicable plan deductibles, copay and/or coinsurance requirements. Product availability may vary by location and
plan type and is subject to change. All group health insurance policies and health benefit plans have exclusions and limitations. For costs and details of coverage, see your
enrollment materials. The information in this presentation summarizes the highlights of your plan. For a complete list of both covered and not covered services, including
benefits required by your state, see your employer’s group insurance certificate, summary plan description or group service agreement – the official plan documents. If there
are any differences between the information in this presentation and the plan documents, the information in the plan documents takes precedence.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life Insurance Company
(CHLIC), Accredo® Health Group, Inc., Express Scripts, Inc., ESI Mail Pharmacy Service, Inc., Express Scripts Pharmacy, Inc., Tel-Drug, Inc., Tel-Drug of Pennsylvania,
L.L.C., Cigna Onsite Health, LLC, Evernorth Care Solutions, Inc., Evernorth Behavioral Health, Inc. and Cigna Health Management, Inc. In Texas, Open Access Plus and
LocalPlus plans are considered Preferred Provider plans with certain managed care features, and Open Access Plus IN and LocalPlus-IN plans are considered Exclusive
Provider plans with certain managed care features. “Accredo®” refers to Accredo® Health Group, Inc. Policy forms: OK - HP-APP-1 et al., OR - HP-POL38 02-13, TN - HP-
POL43/HC-CER1V1 et al. (CHLIC). “Accredo®” is a trademark of Express Scripts Strategic Development, Inc. The Cigna name, logo, and other Cigna marks are trademarks
of Cigna Intellectual Property, Inc. All pictures are used for illustrative purposes only.
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