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Health Care Enrollment 2020-2021
Informational Review 

April 24th Emails to Parishes and Schools
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Health Care & 
Dental/Vision Changes

Employee enrollment 
2020-2021

401K Changes



Health Care 2020-2021
Effective 7/1/2020

Plans  PPO 750-2 80/60 (same as current)

 HSA 1500-1 90/70 (change to 90% plan)

Class Changes
 Remove Class - Employee + 1
 Add Classes - Employee + Spouse and Employee + 

Child/Children

 Avg. Increase 5% (below national average)
 Decrease 2% for vision
 Increase .7% for dental
 Parishes continue 100% single & 75% other classes
 Schools increase to 89% single and 65% other classes 

(based on HSA) 

 Feb 28th Msgr. Lindemann Communication to Parishes and Schools 
 Claims Improving
 Pastors again requested to reply on parish’s dental and vision

The Numbers

Other Facts
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Highlights of Option A: 
PPO 750 2 80/60 Plan (Anthem 1120)

 $750 Individual / $1,500 Family Deductible

 80/20 Coverage after deductible is met 
(Plan pays 80% [60% out of network], Employee pays 20% [40%] up to Out‐Of‐Pocket Maximum)

 $4,000 Individual $8,000 Family Maximum Out‐Of‐Pocket (In‐Network)

 $25/$40 Office Visit Copay

Highlights of Option B: 
HSA 1500-1 90/70 Plan (Anthem 1126)

 $1,500 Individual / $3000 Family Deductible (non-embedded)

 90/10 Coverage after family deductible is met
(Plan pays 90% [70% out of network] Employee pays 10% [30%] up to Out‐Of‐Pocket Maximum)

 $5,000 Individual $10,000 / Family Maximum Out‐Of‐Pocket (In‐Network)

 Diocese & Parishes: Monthly Income Add‐On for Employee (due to lower cost to be on plan) 

 Money put into deferred account is TAX‐FREE and remains in the individual’s account for
life OR until used for qualifying expenses
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Flexible Spending Accounts

• FSA (Flexible Spending Account}*
• Pre-Tax salary dollars can be put into account for 

Health Care expenses
• Must be used up between July 1, 2020 and June 30, 2021
• USE IT OR LOSE IT
• Annual contribution may not exceed $2,750

*May have in addition to DFSA Account!

• DFSA (Dependent Flexible Spending Account)*
• Pre-Tax salary dollars can be put into account for 

Dependent Care expenses
• Must be used up between July 1, 2020 and June 30, 2021
• USE IT OR LOSE IT
• Annual contribution may not exceed $5,000 ($2,500 max. 

if married, filing separate income tax returns)

*May have in addition to FSA Account!
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Flexible Spending Accounts

New This Year for HSA Enrollees

• LPFSA (Limited Purpose Flexible Spending Account)
• Pre-Tax salary dollars can be put into account for 

Dental and Vision Expenses Only
• Must be used up between July 1, 2020 and June 30, 2021
• USE IT OR LOSE IT
• Annual contribution may not exceed $2,750
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Health Savings Account 
Contributions

Can enroll/manage in 
Open Enrollment Wizard

$3,550/$7,100 (+$1,000 age 55+)

Additionally for those with HSA Accounts:
• New Banking Relationship

• From Health Equity to Act Wise (through Anthem) 
• Act Wise will integrate with Anthem
• Current enrollees will be contacted regarding their 

choice to move current balances
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March “Lookback” 
Communication  

- Why is it important?

-”Heads Up” at ACA Report Time

- COVID-19 Related Comment 

-
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RETA Enrollment

May 1, 2020 
thru 

May 15, 2020

Administrators:
 ENGAGE with ALL Eligible Employees 

on Enrollment

 Default this year is No Coverage – If 
Employees do not sign in and select 
coverage, they will have no coverage 

effective July 1, 2020.

 Eligible Employees not wishing to take 
benefits, must sign in and decline 

coverage (ACA / Affordable Health Care 
Act documentation)

 Administrators must document their 
reminders and engagement with 

Employees to enroll or decline benefits.

11



RETA Enrollment

May 1, 2020 
thru 

May 15, 2020

Administrators:
(continued)   

 Help answer employee questions
(Sarah Seibel can provide support to 
administrators)

 REMEMBER that PRIESTS are employees 
and must enroll (note new priest 
assignments)

 Remind employees on responsibility of 
dependent documentation

 Check that employee status is accurate 
for their enrollment – (administrator 
performed employee lookback in early 
April)
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401K
Effective 
7/1/2020

 Inactive employees with account 
balances of $5000 or less will no 

longer be in the plan. 

 They will be contacted and given a 
choice to move funds into individual 

IRA or move their account to 
existing IRA of their choice.
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401K
Future 

Considerations

 Employer Benefit - 5% 

 First 2% Employer Paid Benefit

 Up to 3% Employer Paid Match

Employee contributions by percent
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Enrollment/Benefits
Q & A
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Life Events (LE) Process:
1) Employees Log-On to RETA website to submit Life Event under Quick Links

2) Employee fills out forms online & has to attach supporting docs.

3) Trustor (Diocese -Sarah)- gets notification that LE is entered in RETA

*cannot approve LE until the supporting docs are uploaded

4) Sarah will send Email to Location Employee & Benefits Administrator regarding LE

and need for supporting docs to be uploaded to complete LE

**IMPORTANT: It is the Employee’s responsibility to make sure that their

LE is completed in RETA & they provide the proper docs. Location

Benefits Administrators Assist and follow up with their employees.

5) Sarah reviews open LEs weekly to see if Life Events can be approved

6) LE must be completed by Employee & APPROVED by Sarah within 30 days of the LE

7) Administrators include any changes with next payroll to payroll processor. 
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Diocese of Bismarck
Parish Business Office Forums 

Spring & Fall

2 Locations 



Risk 
Management 

& 
Insurance
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Insurance Inspections

Self-inspection – required by 
CMG during years when no 
onsite inspection is performed

Onsite Inspections – Near 20% 
of entities inspected each year.
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Self-inspection –
Submit online to CMG

Onsite Inspections –
• After inspection CMG report 

submitted to parish
• Parish requested to respond 

within 60 days
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Contract 
Review Policy

Synod 
Appendix 37 

Updated on 
DOB Website
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Internal Auditor
Property Records

Parishes
• Parish Reviews
• Parish Desk Audits
• Parish Contribution Records Audits
• Parish Annual Reports

Diocese 
• Department Audits
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Internal Auditor
Spring 2020
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Internal Auditor
Spring 2020
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Internal Auditor
Spring 2020

Internal Auditor
Spring 2020 28
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Taxes
State Sales Tax

Federal UBI Tax
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State Sales Tax 33



Info on DOB 
website-Parish Post 

Archive-Sales 
Tax~Churches in 

North Dakota
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Unrelated Business 
Income

UBI

(Requires Filing 990-T)
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Unrelated Business 
Income

UBI

(Requires Filing 990-T)
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Unrelated Business 
Income

UBI

(Requires Filing 990-T)
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The Reverend Paul D. Becker to retire with the permission of the diocesan Bishop.

The Reverend William P. Cosgrove to retire with the permission of the diocesan 
Bishop.

The Reverend Charles A. Zins to retire with the permission of the diocesan Bishop.

The Reverend Monsignor Patrick A. Schumacher, S.T.L. to be Pastor of Corpus 
Christi, Bismarck.

The Reverend Robert P. Shea, to be Pastor of St. Wenceslaus, Dickinson.

The Reverend Joshua K. Waltz, to be Pastor of St. Joseph, Mandan.

The Reverend Terry R. Wipf, to be Pastor of St. Bridget, Parshall, St. Elizabeth, 
Makoti, and Sacred Heart, Plaza.

The Reverend Raphael M. Obotama, to be Parochial Administrator for Holy Trinity, 
Hettinger, Sacred Heart, Reeder, and Sacred Heart, Scranton. 

The Reverend Patrick Ojedeji, to be Parochial Administrator for St. Patrick, Crosby, 
St. Luke, Noonan, and St. John the Baptist, Portal.
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The Reverend Jordan J. Dosch, to be Diocesan Director of Vocations.

The Reverend Dominic F. Bouck, to be Chaplain for the University of Mary 
and Assistant Diocesan Director of Vocations.

The Reverend Jarad P. Wolf, Parochial Vicar for St. Mary Parish, Bismarck, 
to be also Chaplain for Light of Christ St. Mary Central High School.

The Reverend Brandon Wolf, Parochial Vicar for Spirit of Life, Mandan, to 
be also Chaplain for Light of Christ St. Mary Academy.

The Reverend Mr. Christian Smith, following ordination, to be Chaplain for 
Trinity Catholic Schools and part-time Parochial Vicar for St. Patrick, 
Dickinson.

The Reverend Mr. Mark Aune, following ordination, to be Parochial Vicar for  
Corpus Christi, Bismarck, and part-time Religion Instructor for Light of 
Christ St. Mary Central High School.



Budget Process
Budgets are Moral Documents

Dec / 
Jan

•Create initial budget draft using insight
•Start with YTD actual or tweak last year budget
•Provide to Pastor for review

Jan
• Pastor provides input
• Draft for finance council

Feb  Mar
• Council meeting & discussions
• Input for new draft

Apr May 
Jun

• Council meetings & discussions
• Budget draft updates

End of 
June

• Finalize Budget - signoff by June 30th
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Parish 
Oil / Gas Revenue

Diocese assists 20+ parishes/schools 
with oil/gas revenue

Use a consultant with over 40 years of experience 
in Oil/Gas industry in North Dakota

Assist with:

-Leases
-Division orders
-Easements / temporary line permits
-Other related

Parish uses their tax ID and name but PO Box 1137 
Bismarck, ND (diocese) as primary address with 

energy companies. 

Revenue checks are deposited in parish’s 
Expansion Fund account and parishes are 

emailed details within 5 days of receipt
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USCCB Group Ruling
501(c)(3) non-profit status
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Synod 
Resource 

Manual for 
Parishes

Compendium to 
the 2016 Synod 

Directory
(Update of 2011 Manual)

On DOB Website -under 
Synod

4/29/2020



Synod Resource Manual For Parishes

 Please note that the Synod Resource Manual for 
Parishes is NOT particular law of the Diocese in and 
of itself.

 The manual is meant to be a compendium of the 
Diocesan Synod Statutes and Appendices found in 
the Synod Directory to help in understanding these 
laws. 

 If, by chance, you see something in the manual that 
conflicts with what you see in the Synod Statutes 
and Appendices, the Synod Statutes and 
Appendices always have precedence over this 
manual.

 There should be no conflicts and both the statutes 
and this manual will be updated together when 
necessary. 
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Orientation:
New Parish Administrator
(Bookkeeper/Manager)

>Since February 2019 13 new parish 
employees representing 27 parishes

>Engage with key diocese department staff 

>Provide Overview, Emphasizing
-website and other resources available
-important timeline requirements
-benefits, insurance, accounting, 
reviews, etc. 
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Employee 
Information

Where to 
Retain It

More Info on DOB 
website – Parish 

Post Archive-
Employer 

Documentation
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New I-9 
Mandatory May 1

Info on DOB 
website – Parish 

Post Archive-New 
I-9 Form
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Health Care Premium 
Credit
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April 28th email

Credit to assist parishes

 When you process 
the medical bill
 Use Health Care 

Payables as normal to 
reduce the full health 
care cost (not including 
credit)

 Reduce Health Care 
Expense equaling the 
credit as a negative 
amount

 Net effect is what is 
deducted from checking
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Fall Parish Business 
Forum Meetings
October 2020

ParishSOFT 
Roadshow 

April 21, 2021
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Thank 
You

For all the effort 
and support 

that you give to 
your parishes 

and 
parishioners.
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