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FORUM
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Parish Services-
Tony Chap, Nicole Woehl, Amanda Reed 

Internal Audit
Cressy Aberle, 
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Parish Services Welcomes 
Amanda Reed

Cressy Aberle
promoted to Internal Auditor 

Brent Naslund
promoted to Chancellor

Personnel Changes
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Parish Services

Diocese Orientation 
New Parish Business Personnel 

Provides Temporal Goods 
Assistance and Services

 Bookkeeping services - 43 of our 93 parishes

 Payroll services 46 parishes
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New Parish Business Personnel

Parish Offices in Transition
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VERY REV. BRIAN P. GROSS, PASTOR OF PARISHES IN WATFORD CITY AND
ALEXANDER TO BECOME MEMBER OF THE FACULTY OF THE SAINT PAUL SEMINARY, 
EFFECTIVE JUNE 1, 2024.

REV. JACOB E. DEGELE TO BE PASTOR OF THE PARISHES IN WATFORD CITY AND 
ALEXANDER EFFECTIVE JUNE 1, 2024.

REV. PATRICK M. CUNNINGHAM PASTOR OF PARISHES IN UNDERWOOD, 
WASHBURN, AND TURTLE LAKE, TO RETIRE JULY 1, 2024.

REV. LOGAN T. OBRIGEWITCH TO BE PASTOR OF THE PARISHES IN UNDERWOOD, 
WASHBURN, AND TURTLE LAKE JULY 1, 2024.

REV. FRANCIS X. DENOY TO BE PAROCHIAL VICAR FOR THE CHURCH OF CORPUS 
CHRISTI, BISMARCK, EFFECTIVE BY JULY 1, 2024

REV. JOHN PAUL GARDNER TO BE PAROCHIAL VICAR FOR THE CHURCH OF 
CORPUS CHRISTI, BISMARCK, EFFECTIVE JULY 1, 2024.

.

Priest Assignments and Changes
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REV. JOLLY GEORGE TO BE PAROCHIAL VICAR FOR THE CATHEDRAL OF THE
HOLY SPIRIT, BISMARCK, EFFECTIVE JULY 1, 2024.

REV. PATRICK OJEDEJI TO BE PAROCHIAL VICAR FOR THE CATHOLIC INDIAN 
MISSION AT FORT YATES, EFFECTIVE JULY 1, 2024.

REV. JOSHUA D. HILL TO BE CHAPLAIN FOR BISHOP RYAN CATHOLIC SCHOOL 
AND PART-TIME PAROCHIAL VICAR FOR THE CHURCH OF ST. LEO THE GREAT, 
MINOT, EFFECTIVE JUNE 1, 2024.

REV. MR. ERIC ARTZ, UPON ORDINATION TO THE SACRED PRIESTHOOD TO BE 
PAROCHIAL VICAR FOR THE CHURCH OF OUR LADY OF GRACE, MINOT, AND 
RELIGION INSTRUCTOR AT BISHOP RYAN CATHOLIC SCHOOL, EFFECTIVE JULY 1, 
2024.

REV. MR. RYAN MARTIRE, UPON ORDINATION TO THE SACRED PRIESTHOOD TO 
BE PAROCHIAL VICAR FOR THE CHURCH OF QUEEN OF PEACE, DICKINSON, 
CO-ORDINATOR OF HISPANIC MINISTRY FOR DICKINSON, AND PART-TIME 
CHAPLAIN FOR FOCUS AT DICKINSON STATE UNIVERSITY, EFFECTIVE JULY 1, 
2024.

Priest Assignments and Changes
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HEALTH CARE ENROLLMENT 2024-2025
BENEFITS INFORMATIONAL REVIEW 

8

Parishes & Schools

Open Enrollment
April 26 thru May 10



HEALTH CARE 2024-2025
SAME PLANS AND CARRIERS AS 2023-2024

Same Plans  PPO $750 deductible 80/60 - $4000 ind. max out of pocket
 HSA $1600 deductible 90/70 - $5000 ind. max out of pocket

Same Classes  Employee,  EE + Spouse,  EE + Children,  EE + Family

 Increase 11.6% health care
 Increase 9% for dental
 Increase 3.2% for vision
 School contributions 95% single & 70% other (based on HSA) 
 Parish contributions 100% single & 75% other classes

Msgr. Lindemann March 1 & Jessika 
Borr April 18 health care emails

The Numbers
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HEALTH CARE 2024-2025

FSA

 HSA max $4150 Single, $8300 Family
 $1000 “Catch up” for those over 55
 Eligible for limited purpose FSA (non-

medical dental & vision) use or lose
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 Flex Benefits max increased to $3200
 Flex Benefits Dependent Care-same as 2023 

$5000/household and $2500 married filing separately
 “Use it or Lose it”

HSA



o
“12 MONTH LOOKBACK” EMPLOYEE 

HOURS WORKED AFFECTING 
BENEFITS STATUS

APRIL 1

- IMPORTANCE FOR UPCOMING ENROLLMENT

-”HEADS UP” AT ACA REPORT TIME

-
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Previously ineligible employees eligible this July 1st

need to be communicated to Bravera.

 Any now averaging over 20 hours per week?
 Any turning 21years of age?

Remember: There are Retroactive Consequences 
for Failure of Providing 401K Benefits

401K BENEFITS REMINDER
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Employees wishing to make changes must log into 
their individual 401K account to make changes 

with Bravera Weatlh.

 Bravera Wealth sends communication to 
diocese (Tony Chap) next day . 

 Tony Chap inputs change on 
employee’s payroll record.

Date of change is primary factor
as to when it will be applied on payroll

401K BENEFITS CHANGES
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PARISH MANAGERS
CAUTION - EMPLOYEE’S MAKING HEALTH 

CARE CHANGES DURING ANNUAL OR NEW 
HIRE ENROLLMENT PERIODS
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 ENROLLMENT SELECTIONS MAY OVERRIDE CHANGES
 PENDING/DELAYED VERIFICATION APPROVAL

BEST PRACTICE IS COMMUNICATION OF ANY HEALTH 
CARE CHANGES

 EMPLOYEES SHOULD NOTIFY THEIR PARISH BUSINESS MANAGER OF 
CHANGES 

 BUSINESS MANAGER SHOULD PUT CHANGES ON THEIR NEW PAYROLL. 



Property
Insurance & Risk 

Management
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ONSITE INSPECTIONS
WEEK OF JUNE 10TH

16
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STARTING WEEK OF MAY 20TH

APPRAISAL OF ALL PROPERTIES INSURED IN 
2024 SCHOOLS, PARISHES, DIOCESE, ETC.

LAURA HUBER 
EMAIL/MEMO 

4/23/2024
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HARD INSURANCE MARKET CONTINUES. 
AVERAGE LOCATION INCREASE FOR 

2024-2025 EXPECTED10%

2024-2025 WILL LIKELY INCLUDE SOME 
COVERAGE AND DEDUCTIBLE CHANGES
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PROHIBITED 11-15 PASSENGER VANS & SHUTTLES

AMENDED POLICY–MFSAB & FMVSS STANDARDS

NEW SAFETY VIDEO
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Questions to ask: What kind of vehicle is it, how 
many people can fit, and who are you 
transporting?

Vehicle Quick Answer
1. 11-15 Passenger Van Never allowed no matter who is being 

transported.

2. 11-15 Passenger Bus/Shuttle 
1. Child Must be MFSAB and meet FMVSS
2. Adult Should meet FMVSS of policy when replacing

3. 16-20 Passenger Bus/Shuttle
1. Child Must meet FMVSS
2.Adult Should meet FMVSS of when replacing.
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CALL TONY CHAP WITH 
QUESTIONS

YES

NO

NEVER

NEVER
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APPENDIX 29       
RESOLUTION POLICY
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APPENDIX 37        
CONTRACT REVIEW 

POLICY
PARISH REVIEWS: 
SIGNIFICANT NUMBER OF PARISHES NOT 
FOLLOWING SYNOD APPENDIX 37 CONTRACT 
REVIEW POLICY 

SOLUTION:
A CONTRACT REVIEW STEPS WILL BE ADDED TO 
PARISH RESOLUTION APPROVAL PROCESS
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Parish and Trustee 
Letterhead

• It identifies which entity is communicating
• Use correct “post-restructure” name
• Recommend “KISS Approach”
• Parish or Trustee - apply properly to 

subject in the communication
• Most, but not all, Resolutions are Parish
• Property Deed and Alienations are Trustee
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Diocese Name
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Individual’s Payments to 
Parish Vendors



PS ONLINE GIVING & WE SHARE
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 INVOICE & FEES

 MONTHLY INVOICE
 SECURITY/REGULATORY INVOICE
 PCI PROGRAM FEE
 MONTHLY ACCT FEE
 CC OR ACH TRANSACTION FEES 
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Online Giving
ParishSOFT & We Share
or other giving software
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Online Giving
ParishSOFT & We Share
or other giving software
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Online Giving
ParishSOFT & We Share
or other giving software
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 Donor Intent vs Internal Intent

 Impacts when to enter income 

 Know the difference in your organization

 If all funds are in a single account use restricted 
fund name – MOST OF ALL-BE CONSISTENT

Restricted Funds vs
Self-Restricted Funds



PAYROLL REMINDERS
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 AFTER PAYROLL IS RUN AND EMAIL 
IS SENT TO PARISH THE BUSINESS 
MANAGER IS EXPECTED TO REVIEW.

 BEST TO CATCH ANY CONCERNS TO 
MAKE CORRECTIONS ASAP IF 
POSSIBLE. 

 PLEASE KEEP OLD CHANGE 
INFORMATION OFF YOUR MONTHLY 
PAYROLL



Additional 
Information from 

Internal Audit

41
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Role as Internal Auditor:

 Assist Bishop in his role as administrator of the temporal 
goods of the Diocese. 

 Operational efficiency
 Adherence to Diocesan Policies and Procedures

Parishes
 Parish Reviews
 Parish Desk Audits
 Parish Contribution Records Audits
 Parish Annual Reports
 Payroll Reconciliations

Diocese
 Department Audits



INTERNAL AUDIT: 
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Regular Parish Reviews have commenced
 Not since 2020
 All 93 parishes in next 3 years
 10 parishes completed since January 2024
 32 parishes set to be reviewed 2024-2025

 Added background checks / Code of Conduct 
forms for employees and select volunteers

Parish Filings:
 Trustee and Parish (PJP) documents filed 

separately
 Canonical Inventories

 Permanent Document
 Separate file



FINANCIAL REVIEW 44

Updated Internal Audit Documents
-Posted to Diocese Website:

Diocese Guide to Managing Temporal Goods
Financial Review Checklist
Financial Review Questionnaire
Mass Stipend – Stole fee Questionnaire
Financial Concern Questionnaire

Review Timeline
60 days prior to review:  Notification Sent
30 days prior to review:  Needed Items Sent
20 days prior to review:  Financials Downloaded
10 days prior to review:  Preliminary Review Complete
10 days following review:  Checklist Completed and mailed to Parish
20 days following review:  Report Reviewed by Fiscal Office and Vicar General
30 days following review:  Bishop Briefed and Report Sent to Parish
60 days following review:  Parish Written Response Received



QUESTIONS ?
45
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FOR JOINING US TODAY AND 
FOR ALL THAT YOU DO FOR 
YOUR PARISHES EVERY DAY


