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Parish Services, Internal Audit, 
Fiscal Office



Rev. Nick Vetter – Feb. 11, 2026
Rector - Cathedral of the Holy Spirit-Bismarck

Rev. Jarad Wolf – May 13, 2026
Pastor – St. John the Baptist-Beach, St. Mary-Golva
Chaplain – Home on the Range-Sentinel Butte

Rev. Roger Synek – June 1, 2026
Pastor – St. Patrick-Crosby, St. Luke-Noonan, St. John-Portal

Rev. Dustin Johns – June 1, 2026
Pastor – St. Anthony-New Town, St. Anthony-Mandaree 

Rev. David Richter – July 1, 2026
Pastor – St. Bernard-Belfield, St. Mary-South Heart, St. Mary-Medora

Rev. Shane Campbell– July 1, 2026
Pastor – St. John the Apostle-Minot

Priest Assignments and Changes
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NEW PARISH BUSINESS 
PERSONNEL
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Wendy Boehm – St. Vincent, Crown Butte

Roychelle Morsette – St. Anthony New Town & St. Anthony 
Mandaree

Quinn Sauber – Stanley, Queen of the Most Holy Rosary & 
Berthold, St. Ann

Renae Craven – Menoken, St. Hildegard & Wilton, Sacred 
Heart



4



Health Care Enrollment 2026-2027
Benefits Informational Review 

Open Enrollment 
April 24th thru May 11th

Employee Enrollment
Diocese of Bismarck Parishes & Schools
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Parishes perform their annual 
“12 Month Lookback” to validate 
Employee actual Hours Worked 

to confirm Benefits Status

April 1

Actual hours worked could change the benefit 
status of an employee for 26-27 health care 

enrollment
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Health Care
Dental and Vision

Business Manager Communications

 3/4/26 Msgr. Lindemann to Pastors email-cc 
Bus. Mgrs. 

 3/11/26 Jessika Borr email to Bus. Mgrs
 3/11/26 RETA Trust email to employees
 3/17/26 Jessika Borr email to Bus. Mgrs
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Health Savings Accounts 
payment

o Parish MUST pay Health Equity by ACH after each 
payroll to fund employees’ accounts (cannot pay by check)

o For parishes who have signed accounting services 
agreements the diocese makes the parish ACH payment 
transaction

o Remaining parishes can choose to contract with the diocese 
to enter Health Equity ACH payment transactions 
o Must have parish written request (email)
o Minimal parish cost – variable by number of employees

AFTER EACH MONTH’S 
PAYROLL
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401K Benefits Reminder

Are Any Employees becoming eligible for 401k 
benefits?

PARISH SEND FORM TO BRAVERA WEALTH AND COPY YOUR PAYROLL 
CONTACT IF:

• Any employee now averaging over 20 hours per week?

• Any employee turning 21years of age?

Employees wishing to make changes must log into their personal 401k such as 
deferral amount or type

Remember:  There are Consequences for Failure of Providing 401K 
Benefits
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Example: Full Time Parish Employee Pay 
Including Paid Benefits

Health Insurance 
Benefit

Dental & 
Vision401k BenefitTotalBenefits

Annual 
Pay

Elects - Employee 
Only

Employee 
Paid by 

Employer

Employee 
Contributes 
to Earn Max 

Benefits

$53,427$17,427$36,000

Elects- Employee 
+ Children

Employee 
Paid by 

Employer

Employee 
Contributes 
to Earn Max 

Benefits

$56,181$20,181$36,000

Elects - Family
Employee 
Paid by 

Employer

Employee 
Contributes 
to Earn Max 

Benefits

$66,180$30,180$36,000
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1099NEC & 1099MISC

 1099NEC & 1099MISC threshold increases from 
$600 to $2000 for payments made in 2026 tax 
year

 Do not include reimbursement payment amounts
 Eliminate non-incidental material cost (if 

possible) from payment amounts.
 Verify 1099 eligibility using W-9 box 3. 

Partnerships, Individual/Sole Proprietors, Single-
Member LLCs are eligible to report. 



14

Parish Project Planning
(Things to Consider)

 Finance Council are advisors – utilize them
 Scope – Funding – Feasibility
 Project Size 

 Synod Appendix 26 Building Policy – (Diocese Building 
Committee)

 Synod Appendix 29 Resolution Policy (Fundraising Only)

 Fundraising – Resource Mission Advancement Office
 Funding – Expansion Fund

 Loan Policy – Suggest Reviewing – 50% on hand – 50% 
pledged
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Synod Appendix 29 -
Resolutions Process

 Parish submits to Tony Chap who reviews content (suggest draft review)
 Entity, Narrative, Funding, Funding Source (loan?), Council Minutes, Financials, 

Quotes/Agreements

 Laura Huber brings to Bishop (typically weekly) 

 Bishop signs ok - Resolution and if necessary, destabilizes trustee funds

 Msgr. Lindemann signs ok – Review

 Return to Tony who holds – contract review with parish, obtain signed 
contract documents

 Upon receipt of signed documents Resolution is approved

 Tony mails original signed Resolution to parish and retains copy for 
diocese file



Church Security & Response
Convocation 

December 5, 2025
Invitees: Pastors and Parochial Administrators

Presenter: Dcn Lonnie Grabowska-Director ND Bureau of 
Criminal Investigation

• Explained why individuals dislike Catholic Church, the 
profiles of who may act appropriately, and how to prepare 
and respond in emergency.

• Recommendations:

• Obtain Site Assessment Visit – ND SLIC

• Form a Safety/Security team, establish roles, and 
train

• Communicate security plan to Chancellor if parish 
plans to use or contract armed personnel ( 
Convocation plus Chancellor communication 3/13/26)
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Support Center

 Multiple 
Platforms

 System 
Status

 File/Check 
Status 
Support 
Tickets

 Release Notes
 How To 

Guides
 Best Practices
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Time stamped
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Trustee Employer ID 
Number (EIN) Changes 

& updates

• Dcn Brent Naslund working with IRS & USCCB on trustee corporate EINs since 
restructuring - below list will receive new EINs.  Local banks may require new 
checking accounts for these entities. 

• All trustee corporations are now required by IRS to identify a “Responsible Party” 
for the entity (which is already the case for the PJPs). IRS paperwork will be ready 
for pastor’s signature at Spring Clergy Conference. This will be a seamless update 
and will have no impact on current trustee banking or other activities.
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Budgeting

Health Care
• 6% Medical, 
• 3.5% Dental, 
• -0.5% Vision

PBA
No input until late 2026

LTC

Anticipate similar to 
2025

Property Insurance
-Appraisal/Value effects 25-26. 
-Reinsurance rates softening --
-Liability and excess liability 
rates remain firm due to legal 
environment

Pastor Change
recommend contact prior 

parish i.e. rectory groceries, 
out of pocket medical, etc.



Ron Schatz 4/6/26 email 
Parish Investment 

Opportunities

PJP or TRUSTEE TRUSTEE

PRINCIPAL NOT 
PARISH OWNED

TO TRUSTEE TO PJP



Donations 
to Parish 
Endowment

Insert your Parish Name 

Do what you can to instruct your 
donors correctly to serve their wishes 

and help avoid misunderstanding. 
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Can use this resource for any 
financial concern raised by an 
individual to fill out and mail or 
email to Cressy. 
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Payments to the Diocese
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Parish and trustee Checks

February 4th email reminder - when reordering 
checks

• Parish PJP – Must be Green Checks
• Trustee – Must be Blue Checks

Additional reminder: Only Pastor Can Sign Blue 
Checks
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Regional 
Business Manager Meetings

Parish Business Manager Groups Evolution 
(St. James Group)

Some Parish Business Managers Meet Regionally

Tony Available as Resource

29



Mineral Leases 
and Revenue

2008 Biship Zipfel memo to 
Pastors and Parish 

Administrators to send oil 
related communications to 

diocese is still current policy.
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While it is unfortunate that eCatholic has recently increased pricing, 
they have been providing basic websites at a low rate for a long time. 

When looking for website services parishes should find a communication 
platform based on needs first, then price, and whenever possible to quote 
and compare. The diocese will continue utilizing eCatholic as they offer 

traditional full-featured website and maintain a high service level at 
reasonable prices compared to alternatives. 
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Property/Liability 
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Updated diocese vehicle & 
Safety policy

(email 2/25/2026)
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UPDATED DIOCESE 
VEHICLE & SAFETY POLICY

(EMAIL 2/25/2026)

34



UPDATED DIOCESE 
VEHICLE & SAFETY POLICY

(EMAIL 2/25/2026)

The policy involves certain drivers to take short 
video curriculums on CMG Connect

Parish Business Managers establishing their 
setup on CMG Connect should enter “Site Adm” 
as their role which will allow them to run reports 
and edit their parish users. 

Parish Business Managers validate employees 
and volunteers comply and check ND Court 
records.
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Best Practices 
Video on

CMG Connect

Best Practices 
Video on

CMG Connect
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Onsite Inspections Week of June 8th

locations primarily east side of diocese

Minot Locations – Bishop Ryan, 
St. Therese, St. John the Apostle

Bismarck Locations – Cathedral 
Parish, Cathedral School, 
Corpus Christi, St Mary Sisters, 
Emmaus Place, Pastoral Center 
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Q & A ?
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To EVERYONE at our parishes 
who support the mission, both 

directly and indirectly, to 
bring and to help sustain the 

Catholic faith in Western 
North Dakota.

To EVERYONE at our parishes 
who support the mission, both 

directly and indirectly, to 
bring and to help sustain the 

Catholic faith in Western 
North Dakota.


