
Retirement 

R e t i r e m e n t  i n  G e n e r a l 1 

When priests become incardinated they take on a serious relationship and duty to the bishop and to 
the People of God of the Diocese of Fresno.  Incardination implies with it that a priest is pledged to 
serve God’s people in the Diocese while his health allows and until he reaches the age of retirement. 

RETIREMENT AT AGE 70 

The retirement age for the Diocese of Fresno is 70 years of age.  The retirement plan is designed for 
the age of 70 as the age of retirement.  A priest may ask to retire at 67 for health reasons or for special 
circumstances.  A priest does not have to retire at 70 years of age.  The bishop would only ask a priest 
to retire after he reaches the age of 70 at a time it may be necessary for the good of his own health or 
if there is a problem for him serving God’s people.  One needs the approval of the bishop to retire.  A 
priest must ask the bishop, in writing, at least one year before he plans on retiring.  The normal time 
for retiring would be June 15 of a year, when most assignments of priests become effective. 

The bishop strongly encourages every priest, health permitting, to continue in an active appointment 
31, 1994, in ministry until he reaches the age of 70.  This is for the good of the People of God he was 
called to serve by ordination and incardination.  In a circular letter sent to all priests on October the 
bishop stated: 

 “I will grant a priest’s request to retire at age 70; 

 “I will encourage the priest to continue to be active in some form of ministry, according    
  to his health and ability; 

 “I will not require a priest to retire at any age, unless health reasons or other  
     circumstances affect in a negative way his ministry to God’s people entrusted to his  
     care.” 

RETIRED PRIESTS CONTINUING IN MINISTRY 

When a priest retires he is strongly encouraged to be active in ministry as a supply priest in the 
Diocese.  This is a much needed service by one’s fellow priests.  The thought of retirement is that one 
retires from administration, not from ministry as a priest.  In retirement, one is able to minister 
according to one’s own pace, taking advantage of more leisure time, without the pressures that 
administration and committed ministry bring. 

PERSONAL RETIREMENT PLANS 

All priests are encouraged to have prudent financial planning throughout their whole priestly life to 
prepare for retirement.  This is not intended to accumulate wealth, but to enable priests to have more 
options for their living arrangements and lifestyle in retirement years.  All priests should set aside an 
amount each month to put towards a personal retirement plan.  Priests are encouraged to do this at 
the very beginning of their ministry. 

P r i e s t ’ s  R e t i r e m e n t  P l a n 2 

LOOKING AHEAD TO RETIREMENT 

When you retire from full time active ministry, one of the very important sources of income will be the 
benefits payable to you from the Priests’ Retirement Plan of the Diocese of Fresno. 

Originally established in 1983, the Priests’ Retirement Plan has been considerably revised, re-
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submitted to the proper agencies, and has been approved by same, effective July 1, 1999.  The Plan 
document, which directs and stipulates benefits, is a “Church Plan” fully approved and sanctioned by 
the federal government. 

The Plan is very important for your future.  Regardless of how far away retirement years may seem to 
be, we suggest that you review this information very carefully. If you have any questions, now or in the 
future, feel free to contact any of the members of the Plan’s Board of Trustees. 

See Appendix for complete list of Board of Trustees. 

 The Plan provides retirement benefits for eligible participants who have reached the 
“normal retirement age” of 70 years. 

      Incremental incentive benefits are offered to those who choose to serve in full time 
ministry, starting at the age of 67 and extending to age 73.  These benefits are given in 
addition to the member’s monthly stipend from the parish or institution. 

 The Plan provides for early retirement benefits for those who have reached the age of 67, 
but have not reached the normal retirement age of 70.  A member must have the bishop’s 
permission to retire early.  The monthly benefits are determined by one’s age at the time 
of early retirement. 

 The Plan provides for disability benefits for those who are unable to continue in full time 
ministry 

 The Priests’ Retirement Plan is completely non-contributory for its members.  Members 
make no personal contributions. 

 Your benefits under the Plan are completely separate from, and in addition to any benefits 
to which you are entitled under the Social Security Act. 

HOW THE PLAN WORKS 

The Priests’ Retirement Plan fund rests as an entity to itself, as a fund completely separate from the 
general operation funds of the Diocese and from any of its departments and agencies. 

Until 1999, the assets of the fund were allowed to remain untouched and to grow.  Annual retirement 
expenses were paid from the general fund.  Since 1999, assets and fruits of the fund are being 
distributed as benefits. 

The Plan’s successful operation presumes that new monies will continue to be added annually to 
existing assets.  At the present time, the normal source of additional annual retirement income (i.e., 
new monies into the fund), comes from the following: 

 A monthly assessment for each participant in active ministry, for the disabled priests, 
payable by the parish or the ministry department responsible for the priest’s salary; 

 Donations made through all parishes and missions of the Diocese, in response to the 
annual Father’s Day Weekend Appeal to the faithful of the Diocese; 

 Stipends attached to second and additional Masses celebrated on any one day; 

 Gifts and bequests, from both priests and from lay people. 

ELIGIBILITY 

To be a member of the Plan the priest must be incardinated into the Diocese of Fresno, according to 
the norms of canon law.  Vesting continues as long as incardinated priest remains in good standing 
with the Church and actually serving in an assignment in the Diocese.  A member must meet all 
eligibility requirements, as stipulated by the Plan. 

Those who are ineligible are: 



 Priests of religious communities and priests incardinated into dioceses other than the 
Diocese of Fresno, even though they might be serving full time in the Diocese of Fresno; 

 Incardinated priests who are not currently serving in the Diocese of Fresno; 

 Priests who have declined to receive benefits from the Plan; 

 Priests who earn full retirement benefits through military service, and chaplains who 
retire with full time benefits from state, county, municipality, or other governmental or 

Church-affiliated agencies. 

SERVICE AND STATUS 

Because many aspects of the Plan’s coverage are based upon the length and continuity of your 
service, it is important for you to know how the appropriate computations are made. 

Service is computed in calendar months and years.  Partial months count as whole months.  Service 
means the period beginning on the first day of the month of your diocesan assignment, and ending on 
the last day of the month in which your diocesan assignment ends, or when, and if, your eligibility or 
status in “good standing” changes. 

For retirement benefits, length of service is calculated from the first day of actual priestly service in the 
Diocese of Fresno. 

For incentive benefits, length of service is calculated from the first day of priestly service as an 
incardinated priest of the Diocese of Fresno. 

Any period of time listed below is not counted for time of service under the Plan: 

 

 any time after you retire from full time diocesan ministry, or after your diocesan 
assignment otherwise terminates; 

 any period of unauthorized absence; 

 any period while you are not in good standing; 

 any period while you are in the military diocese or engaged elsewhere. 

 If your status is changed from eligible to ineligible, you will be classified as inactive in the 
Plan’s records.  If one returns to an eligible status, the Plan will not count the inactive 
interval when calculating years of service. 

TERMINATION OF SERVICE OCCURS ON THE EARLIEST OF ANY OF THE FOLLOWING EVENTS: 

 the absence of good standing status; 

 voluntary or involuntary severance of your full time diocesan assignment; 

 retirement; 

 failure to return in good standing after an illness or accident; 

 failure to return in good standing after service in the military or after an authorized 
leave of absence 

 death. 

FULL RETIREMENT BENEFITS 

The normal age of retirement is 70 years of age.  If you work longer than the age of 70, you will 
receive a higher retirement benefit, determined by your age at retirement.  You receive the assigned 
retirement amount on the first day of the month after the retirement date that has been accepted 
and approved by the bishop.  Hence, the following: 



Age at Retirement 
Fixed         Monthly Retirement 

Benefits Annual Amount 

70 $1852.20 $22,226.40 

71 $1,944.60 $23,335.20 

72 and beyond $2,037.00 $24,444.00 

 

There is no mandatory retirement age for a Plan member.  However, one’s full retirement benefit 
reaches its maximum upon attainment of one’s 72nd birthday. 

 

EARLY RETIREMENT BENEFITS 

Early retirement for vested members is considered any full time retirement that occurs from reaching 
the age of 67 until prior to turning 70.  The bishop must approve early retirement.  Early retirement 
benefits are paid according to the following schedule: 

 

 

 

 

 

INCENTIVE BENEFITS PRIOR TO RETIREMENT 

Unique to the Plan is a provision for monthly incentive benefits, determined by incardination into 
Diocese and length of service since incardination.  It is a way for the Church of the Diocese of Fresno 
to acknowledge years of service with some compensation, assisting you as you approach full 
retirement.  Further, these incentive benefits encourage a priest to continue in ministry, through his 
73rd year, by means of the monthly compensation.  He receives incentive benefits in addition to his 
monthly stipend/salary from parish or ministry department.  Hence, the following schedule: 

Age 
Fixed Monthly 
Incentive Benefits Annual Amount 

67 $450.00 $5,400.00 

68 $490.00 $5,880.00 

69 $530.00 $6,360.00 

70 $570.00 $6,840.00 

71 $610.00 $7,320.00 

72 $650.00 $7,800.00 

73 and beyond $690.00 $8,280.00 
 

 

Age at Early Retirement 
Fixed Monthly Early 
Retirement Benefits Annual Amount 

7 $1,667.40 $20,008.80 

68 $1,713.60 $20,563.20 

69 $1,759.80 $21,117.60 


