
Camp Auxilium Staff Policies Agreement Form 
*Please note the term “staff members” will include all volunteers, summer staff, and permanent employees of Camp Auxilium 

Read this form in its entirety before completing it.  This form will be discussed in detail during OrientationTraining. 
 

Please INITIAL the following, complete the questions, and sign at the bottom: 
 
Regarding the Statement of Compliance with Living and Working with Integrity 
 
 ___ I have read and understood the Code of Pastoral Conduct for the Diocese of Paterson and commit to uphold this code in my ministry and/or work. I 

realize and fully understand that any violation of the code on my part will make me subject to disciplinary action and may result in my immediate 
dismissal.  

 
Regarding Personnel Policies 
 
 ___ I understand a position at Camp Auxilium requires my attendance for all 5 weeks of the camp season. 
 
 ___ I understand and agree that my employment is at-will, which means I have the right to terminate my employment at any time and for any reason, 

and the camp has the same right. 
 
 ___ I shall endeavor to understand and faithfully interpret the camp philosophy, objectives, and goals in my relationship with campers and all staff. 
 
 ___ I shall conduct myself in an exemplary manner, recognizing that I am an adult role model for my campers. By my behavior, I will always try to 

demonstrate high moral values. I recognize that my conduct when I am away from the camp premises also reflects on the camp. 
 
 ___ I shall always seek to be truthful, honest, and fair in my communication and interaction with campers and all staff. 
 
 ___ I accept the challenge of helping my campers increase their awareness of and responsibility to others and to the world of nature, helping them gain 

in self-confidence and self-concept, and of teaching them new skills. 
 
 ___ I shall refrain from abusive language and any form of corporal punishment or embarrassment in my dealing with campers and other staff. 
 

 ___ I shall be accepting of the diverse racial, national, religious, and cultural background of my campers, and not seek to impose my own particular 
views. 

 

 
Regarding Camp Policies 
 
 ___ I understand that Catholic/Christian values and atmosphere pervades our entire camp program and that camp personnel should model appropriate 

dress standards; e.g., modesty in swim wear, no midriffs, no low-rise pants, etc.  Exposed body-piercing, other than the ears, is also not permitted. 
T-shirts are to be worn if swimwear is questionable. 

 

 ___ I understand that each day is begun with prayer and the flag salute and that whatever my religious or political affiliation may be, it is required that I 
participate respectfully in prayer/patriotic activities. 

 

___ I understand that staff members may not leave the campus during their working hours.  
 

  ___ I understand that I may not photograph campers unless designated in this official capacity by the director. 
 
___ I understand that the use of personal cell phones is prohibited during hours of employment and may not be carried on camp grounds.   
 

 ___ I understand that a criminal background check and fingerprinting are required for employment. 
 

 ___ I have never been accused or convicted of a crime or felony involving the care or well being of children.  I authorize investigation of all statements 
herein and release the Camp and all others from any liability in connection with same.  

 

 ___ I understand that, if employed, I will be an at-will employee and that any request for time off must be in writing and signed by the Director of the 
Camp.  

 

 ___ I am aware that insubordination is grounds for immediate dismissal. 
 
 

 

 
Regarding Drug Screening   
 
___  I understand that as a condition of employment at Camp Auxilium I must consent to and satisfactorily complete job-related medical inquiries, which 

include random drug and alcohol screening tests. 
 
 ___ As a candidate for employment, I understand that the presence of one or more such drugs or alcohol will disqualify me from further consideration 

for employment. 
 
 ___ Once offered a position at Camp Auxilium, I understand that the presence of one or more such drugs or alcohol may be cause for termination of my 

employment. 
 
 ___ I am aware that random drug testing will be used at camp.  Failure to pass or to submit to one of these tests is grounds for immediate dismissal. 
 
 ___ I agree to the release of information obtained through medical inquiries or drug and alcohol screening tests to Primary Medial Care physicians and 

Camp Auxilium through their designated representatives. 
 
 ___ I also understand that untrue, misleading, or omitted information herein may result in dismissal, regardless of the time of discovery by the Camp. 
 
 

 
 



Regarding Alcohol and Tobacco Use 
 
 ___ I understand that the use of alcohol or tobacco products is not permitted on camp property. 
 
 ___ I understand that the possession or use of alcohol on Camp premises is grounds for immediate dismissal. 
 
 ___ I also understand that untrue, misleading, or omitted information herein may result in dismissal, regardless of the time of discovery by the Camp. 
 
 

Regarding Social Media & Communications  
 
I am aware that employment at Camp Auxilium reflects a commitment on my part to be a positive, Christian role model for the campers and 
other staff-members. Any personally provided information, posted on a public forum, (eg., Facebook, Instagram, Twitter, etc.), will be 
considered as public knowledge in this regard.  In general, Camp Auxilium views social networking sites (e.g., Facebook, Twitter, Snapchat, 
Instagram, Tumblr, YouTube, etc.), personal web sites, and web blogs positively and respects the right of staff members to use them as a medium of 
self-expression.  All camp staff members can be viewed as representatives of Camp Auxilium, which can add significance to your public reflections on 
the organization whether or not that is your intent. Because of this, our camp requires that staff members observe the following guidelines when referring 
to the camp (its programs or activities, its campers, and/or other employees) in any/all online platforms.   These guidelines have been established to 
protect both staff and campers. 
 

___    Photographs & Videos— Camp Auxilium staff members are prohibited from posting any photos/videos of campers online using their  
          personal account.  Camp Auxilium asks for written permission from each camper’s guardians to use camper photos/videos in written  
          and online materials. Legal action can be taken against those who violate this policy.  Any photos/videos taken by a staff member may 
          be given to the camp office to be posted on camp's website, Facebook, Instagram, etc. It will be up to the discretion of the camp office  
          whether or not to post the photos/videos.  
 
___  Use of Personal Social Media Sites—Camp Auxilium staff members must recognize that they are role models for campers at all times, 
        and should limit their public profile to information, comments, photos, etc. that are appropriate should a camper or parent view them.  
        Camp Auxilium staff members must agree to be respectful of Camp Auxilium (its employees, volunteers, campers, and its policies) in all  
        social media postings, blogs and other mediums of online communications. (Note: Although some sites may offer privacy settings, staff  
        members should be aware that the Internet is a public domain. Staff members are expected to be aware of these guidelines regardless of  
        their privacy settings.)  
 
___  Camp Logos— Camp Auxilium staff members are prohibited from using camp logos on personal pages or sites without written 
        permission.  
 
___  Communication during Camp Emergencies—In case of an emergency at camp, we have procedures in place to communicate with  
        parents, churches, media, or any other outside groups deemed necessary. It is Camp Auxilium’s policy that the Camp Director or Camp  
        Secretary handle all media communications and there are other designated staff to communicate with parents and/or churches in times of 
        an emergency.  Camp Auxilium requires all other staff members to refrain from posting happenings of an emergency on their own social  
        media profiles or sites.  
 

Regarding Communications between Camp Auxilium Campers and Staff 
 
Camp Auxilium understands that interacting with campers after a camp session may be extremely positive, as it helps to keep the nourishing or 
spiritually uplifting experiences campers have at camp alive and helps maintain their connection to camp. However, as with any such communication, 
Camp Auxilium cannot guarantee the kind of supervision, oversight, or program structure that will be present in such a situation outside of camp. For the 
protection of both the staff member and camper, staff members must abide by the following guidelines on appropriate interaction with Camp Auxilium 
participants after a camp session is over.  
 

___  Communication with Campers via Social Media: Unless the camper has an established connection with the staff member (prior to the  
        camper registering at Camp Auxilium), and relationships have already been established, we ask that staff members do not communicate  
        with campers in any online platform (including Twitter, Facebook, Instagram, etc.). It is camp policy that staff members do not  
        communicate with campers via social media. 
 
___ Communication between Campers and Staff: Camp staff members are not allowed to give out personal information to campers. This  
       includes phone number, email, personal mailing address, etc. If a camper discloses any sensitive information to a staff member during the  
       summer camp season, we remind staff members of their duty as a mandatory reporter.  Please immediately make your camp director  
       aware of the situation.  We encourage staff members to seek help and support from the camp administration.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Regarding Conduct with Children 
 
1. Have you ever been convicted of any crime relating in any manner to children and/or your conduct with them?  __ Yes __ No 
    If yes, please explain:  (Use a separate sheet if necessary.) 
___________________________________________________________________________________________________________ 
___________________________________________________________________________________________________________ 
 
2. Have you ever been convicted of any crime including, but not limited to, those listed below and/or any crime similar in any manner to    
     those indicated below?                                                                                                                                           __ Yes __ No 
    

 Indecent assault and battery on a child under fourteen 

 Indecent assault and battery on an individual with an intellectual disability 

 Indecent assault and battery on a person who has obtained the age of fourteen 

 Rape 

 Rape of a child under sixteen with force 

 Assault with intent to commit rape 

 Kidnapping of a child under sixteen with intent to commit rape 

 Distribution and trafficking of narcotics or other controlled substances 

 Intent to commit any of the above crimes 
     If yes, please explain:  (Use a separate sheet if necessary.) 
               ___________________________________________________________________________________________________________ 
               ___________________________________________________________________________________________________________ 
   
3. Have you ever been adjudged liable for civil penalties or damages involving sexual or physical abuse of children?     __ Yes __ No 
    If yes, please explain:  (Use a separate sheet if necessary.) 
              ___________________________________________________________________________________________________________ 
              ___________________________________________________________________________________________________________ 
 
4. Are you now or have you ever been subject to any court order involving sexual or physical abuse of a minor, including, but not limited 
    to a domestic order or protection?                                                                                                                                   __ Yes __ No          
    If yes, please explain:  (Use a separate sheet if necessary.) 
             ___________________________________________________________________________________________________________ 
             ___________________________________________________________________________________________________________ 
 
5. Have your parental rights ever been terminated for reasons involving sexual or physical abuse of children?               __ Yes __ No 
    If yes, please explain:  (Use a separate sheet if necessary.) 
             ___________________________________________________________________________________________________________ 
             ___________________________________________________________________________________________________________ 
 

I understand that: 
a) Camp Auxilium may deny employment to any person who answers “Yes” to any one of questions 1-5.  If hired and Camp Auxilium 

later discovers circumstances that would indicate a “yes” answer to any of the above questions, employment may be terminated 
immediately. 

b) The information provided on this form is subject to verification, which may include a criminal history check and request from any 
Central Registry of child abusers. 

c) Camp Auxilium may terminate employment of any person if that person is found, regardless of when discovered, to: 
1) Have a history of complaints of abuse of a minor; 
2) Have resigned, been terminated, or been asked to resign from a position, whether paid or unpaid, due to complaint(s) of sexual 

abuse of a minor; and/or 
3) Have falsified or omitted information in this disclosure statement. 

d) This disclosure statement must be updated yearly. 

 
Signature _______________________________________________________________     Date______________________________________ 
 
 

I ACKNOWLEDGE RECEIPT OF THE CAMP AUXILIUM POLICY AGREEMENT FORM.  I have read this form or it has been read 
to me and I understand its contents.   
   
___  I understand that this document supersedes all prior documents and any other verbal or written agreements.  
 
___  Any and all final decisions regarding the aforementioned policies are at the discretion of the Camp Director.  
 
___  I understand that failure to comply with all terms of the Camp Auxilium Policy Agreement Form may be grounds for immediate dismissal. 
 

 
 

Signature _______________________________________________________________     Date______________________________________ 

 
 

All statements become part of any future employee personnel files.  This form has been drafted to comply with federal employment laws; however, ACA assumes 
no responsibility or liability for the use of this form. 

 


