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Code of Professional Conduct for Clergy, Religious, Lay Employees and 

Volunteers  

Revised 2022 

Our children, youth, and vulnerable adults are treasures to the Church, and as such the Diocese of 

Fairbanks has a sacred obligation to protect them. In order to continue our efforts to offer the safest 

environment possible for children and vulnerable adults, the Code of Professional Conduct is intended to 

provide clear guidelines of appropriate behavior in all interactions with those we serve. The Code of 

Conduct applies to all church personnel, including, but not limited to, priests, deacons, religious, 

principals, teachers, employees, and volunteers representing this Diocese.   

  

Responsibility:   

Church Personnel act in the name of the Church and have special influence over the populations they 

serve. Many hold church representatives in a higher category of respect or even reverence which creates 

an unequal balance of power. Therefore, Church ministers, employees and volunteers are always 

responsible to the adherence to the Code of Professional Conduct and are expected to conduct 

themselves with a higher ethical standard, reflecting the teachings of Jesus Christ and the Church.   

  

Each representative of the Church is individually responsible for his/her actions in public and private. 

Intervention may be required to remedy improper conduct. Corrective action may take various forms – 

from a verbal reproach to removal from a ministry. Regarding sexual misconduct, especially when 

involving children and young people, the Abuse Policy for the Diocese of Fairbanks will be strictly 

followed. Likewise, the Diocese of Fairbanks will adhere to the Charter for the protection of Children 

and Young People (Revised Edition), the Essential Norms for Diocesan/Eparchial Policies Dealing with 

Allegations of Sexual Abuse of Minors by Priests and Deacons and A Statement of Episcopal 

Commitment. Misconduct of a non-sexual manner will be addressed by the appropriate supervisor. 

Corrective action may be subject to review by the bishop.  

  

Ministerial Boundaries:   

Pastoral Ministers are responsible for setting clear and appropriate boundaries in all counseling and 

counseling-related relationships. They must clearly understand their role and recognize the 
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vulnerabilities of those whom they minster. To provide clarity and not confusion, all Pastoral Ministers 

must be mindful of, but not limited to, the following:  

• Dual relationships: carefully consider the possibility of unforeseen consequences before 

counseling someone with whom there is a pre-existing relationship. Always consider the needs 

of the individual seeking counseling.   

• Meeting locations, time of day and length of sessions must be appropriate to the service 

provided. Aim to meet in public settings such as church, the confessional or office space and 

during the day or early evening. Avoid private living quarters or late-night counseling sessions 

which could cause scandal or confusion about the nature of the relationship.  

• Confidentiality expectations and limitations should be discussed prior to counseling. To maintain 

privacy, records should not be kept, and no sessions should be recorded, although a log of time 

and place may be helpful. All counseling sessions with minors MUST be kept track of with time 

and location of meeting. To prevent harm and to comply with Alaska law, disclosure of plans for 

suicide, revelation of abuse, or other bodily harm, may be disclosed by the Pastoral Minister to 

protect the parties involved.    

• Report Violations or suspected violations of policy to the appropriate civil and/or church 

authorities.   

  

 

• These obligations are independent of the confidentiality of the sacrament of penance. Under 

no circumstances whatsoever may there be any disclosure, even indirect, of information 

received through the sacrament. The seal of the sacrament is inviolable.  
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Acceptable and Inacceptable Behaviors:   

Clergy, religious, employee and volunteer interactions with those they minister are a positive and 

nurturing aspect of the Church life. Following is a list of appropriate and inappropriate interactions. 

These are examples and are in no way an exhaustive list of the awareness and sensitivity needed to be 

practiced in ministry. Keep in mind, each person has their own comforts and discomforts regarding their 

personal boundaries. Only when consent is given are the appropriate forms of interactions allowable.   

Acceptable Contact:  Unacceptable Contact:  

Short hugs (particularly side to side)  Lengthy, full frontal hugs  

Pats on the back or shoulder  Kisses on the mouth  

High fives or fist bumps  Sitting on laps  

Holding hands during prayer  Massages, physical therapy of any kind  

Assisting those in need with walking, kneeling, etc.  Receiving touch or touching of genitalia/buttocks or 

any sexual advances   

  Wrestling, tickling or laying beside a minor  

  

Acceptable Verbal Interactions:  Unacceptable Verbal Interactions:  

Praise and words of encouragement  Belittling, derogatory or demeaning words  

Praying with or expressing empathy  Commenting on the body of another  

Appropriate jokes, age appropriate language  Inappropriate jokes, lude comments, racial or ethnic 

slurs, sexual comments of any kind.  

  

Acceptable Behaviors:  Unacceptable Behaviors:  

Informing parents/guardians of activities  Giving inappropriate gifts/money   

Consulting and following appropriate instructions of 

parents and guardians  

Being alone with minors or vulnerable adult in a private 

setting  

Maintaining and fostering professional and 

supportive relationships to those being ministered  

Showering near or undressing or witnessing the 

undressing or showering of a minor or vulnerable adult  

Acquiring signed permission forms for events   Allowing others to violate or break the law  

Refer people to appropriate professional resources 

for counseling or support  

Being under the influence of drugs or alcohol in the 

presence of minors to whom you minster. Distributing 

either substance to minors  

Assuming responsibility for personal compliance 

with training and background checks required by the 

Diocese   

Exposing persons to sexually oriented material. Viewing, 

possessing, producing, or distributing child pornography 

or other pornographic material in any medium, including  

but not limited to, text, audio, written, computer 

generated or animated form.  
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“Let us all remember this: one cannot proclaim the Gospel of Jesus without the tangible witness of one’s 

life. Those who listen to us and observe us must be able to see in our actions what they hear from our  

lips, and so give glory to God! I am thinking now of some advice that Saint Francis of Assisi gave his 

brothers: preach the Gospel and, if necessary, use words. Preaching with your life, with your witness.”  

~ Pope Francis, April 14, 2013  

  

  

Code of Conduct revised in 2022  

  

  

Electronic Online Conduct:   

The use of electronics, social media and the Internet allows the Diocese to evangelize and  

communicate with parish members in a powerful way. Grea t good can come from the implementation  

of these tools. The Code of Professional Conduct extends to all types of communication and  

interaction, including electronic, written and verbal. Church personnel using social media networking  

for personal use must b e aware of all information displayed and how it might be evaluated  

considering the individual’s position in the church. Personal accounts should not be used to contact  

people with whom they minister or provide program and parish information.    

  


