
Conflict of Interest Statement Examples 

Example courtesy of CRA: 

Conflict of Interest 

Directors, Officers and employees are responsible for avoiding situations that might 
create a conflict or appearance of a conflict with the interests of the (apostolate). 
Ultimately, this could have a negative impact on an employee’s performance, the 
performance of other employees, or the (apostolate's) overall business. Employees 
shall avoid outside employment, activities, investments or other interests that may 
compete with, be in conflict, or create the appearance of a conflict with, the interest of 
the (apostolate). Potential employee involvement in outside employment or activities 
should be discussed with the President to avoid such conflicts. Employees should never 
accept any gifts or other favors that create the appearance of conflict with the interests 
of the (apostolate).  

Directors and staff shall annually complete a conflict of interest statement to disclose 
any existing and potential circumstances/affiliations that may pose a conflict between 
the employee’s and the employer’s interests. These signed statements are kept on file 
at the (apostolate) offices. 

Example courtesy of VSS Catholic Communications, Inc.: 

Conflicts of Interest 

(Apostolate name) has guidelines to avoid real or potential conflicts of interest. It is your 
duty as an employee of (apostolate) to follow the following guidelines about conflicts of 
interest. If this is not clear to you or if you have questions about conflicts of interest, 
contact the (appropriate personnel). 

What is a conflict of interest? An actual or potential conflict of interest is when you are in 
a position to influence a decision or have business dealings on behalf of (apostolate) 
that might result in a personal gain for you or for one of your relatives. For conflicts of 
interest, a relative is any person who is related to you by blood or marriage, or whose 
relationship with you is similar to being a relative even though they are not related by 
blood or marriage. 

We do not automatically assume that there is a conflict of interest if you have a 
relationship with another company. However, if you have any influence on transactions 
involving fund raising, you must tell the (appropriate personnel) of (apostolate) as soon 
as possible. By telling us that there is the possibility of an actual or potential conflict of 
interest, we can set up safeguards to protect everyone involved. 

The possibility for personal gain is not limited to situations where you or your relative 
has a significant ownership in a firm with which (apostolate) does business. Personal 



gains can also result from situations where you or your relative receives a kickback, 
bribe, substantial gift, or special consideration as a result of a transaction or business 
dealing involving (apostolate). 

(Apostolate) also considers a conflict of interest situation if an employee’s image in the 
community is considered irreverent or in conflict with the teachings of the Catholic 
Church. 


