
Drug Free Workplace Policy Examples 

 

Example courtesy of CRA: 

Drug-Free Workplace 
Substance abuse is one of the most severe social problems facing our country today. 
Substance abusers exhibit negative job behavior, create economic loss, and are a 
danger to themselves, the public, and their fellow employees.  

For these reasons, APOSTOLATE will make efforts to: 

A. reduce the probability of hiring a substance abuser; and 

B. identify and assist an employee if he/she has a substance abuse problem. 

C. APOSTOLATE is concerned with three types of abuse: 

1) illegal drug usage, delivery, or sales; 

2) unauthorized prescription drug usage; and 

3) alcohol abuse. 

The use, sale, possession, or distribution of narcotics, drags, controlled substances, or 
the unauthorized/inappropriate use of alcohol while on the job or on company property 
is prohibited. Similarly, the illegal use of drugs off duty and off company property and/or 
abuse of alcohol to the extent it impairs an employee's performance is prohibited 
because it can affect the companies' ability to meet their responsibilities. Prescription 
drugs may only be used by the person for whom they are prescribed and in the manner 
prescribed. Unauthorized use or abuse of prescription drugs is also prohibited. 

 

Example courtesy of VSS Catholic Communications, Inc.: 

Drug and Alcohol Use 

 APOSTOLATE is committed to being a drug-free, healthful, and safe workplace. You 
are required to come to work in a mental and physical condition that will allow you to 
perform your job satisfactorily. 

 APOSTOLATE employees may not use, possess, distribute, sell, or be under the 
influence of alcohol or illegal drugs while on APOSTOLATE premises or while 



conducting any business-related activity away from APOSTOLATE premises. You may 
use legally prescribed drugs on the job only if they do not impair your ability to perform 
the essential functions of your job effectively and safely without endangering yourself or 
others. 

 If you violate this policy, it may lead to disciplinary action, up to and including 
immediate termination of your employment. We may also require that you participate in 
a substance abuse rehabilitation or treatment program. If you violate this policy, there 
could also be legal consequences.  

 If you have questions about this policy or issues related to drug or alcohol use at work, 
you can raise your concerns with the APPROPRIATE PERSONNEL without fear of 
reprisal. 

 

 


